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December 4, 1963 


Mr. D. B. Laamon 
Kani(«r 

Plant Industrial Halations 
goppsrs Company, Inc. 

Pittsburgh 19, Pennsylvania 

Dasr Hr. Leaarom 

la reply to your lattar of Novesber 29, 1963, addrsaasd 
to Hr. Roy Bara#a of tha Intarnattonal * a Raaaarcb 
Dapartaant, this will advlee that tha International 
Brotherhood of Teaastera will continue its policy of 
non-discrimination aa it has in tha pant and will con¬ 
tinue to exert ita beat afforta to promote equality of 
employment opportunity. In thla connection, I aa en¬ 
closing a copy of a lattar dated August 20, 1963, from 
Hobart Taylor,. Jr., Executive Ties Chairman of tha 
President's Committee on Equal Kepioysent Opportunity. 

▼ary truly youra. 


James R. Hoffa 
General President 


JRH/eh 

Enclosure 











KOPPERS COMPANY. INC. 



MOUtTMAL HCLATlOMt OCPAMTMCNT 


PITTSBURGH * 19 • PA 
Noveaber 29, 1963 


riLiPHDNi 
COM 41* 
■ X I 3300 


Mr. Roy Kama a, Research 

Intarnaclonal BroChaihood of Taaaacara, 

Chauffaura, Warehouseaen & Halpara of Aaerica 
2001 T nssbull Avenue 
Detroit 16, Michigan 

Dear Mr. Barnaa: 

Thank you for aanding ua in raaponaa to ay latter concerning the 
President'a Executive Ordara for fair esq>loyaent practlcaa the booklet 
outlining the Onion'a position in this natter. 1 think that the booklet 
aay be used, if necessary, as the "supporting inforaatlon" called for in 
the rulea and regulations of the Preaidant's Coanlttee on Equal Bnploynent 
Opportunity. 

However, the taae rules and regulations provide that any bidder 
or prospective contractor for any governaental agency aay be required 
". . . to file e statraent in writing (signed by an authorised officer 
or agent of any labor union or other workers' representative with which 
the bidder or prospective contractor or subcontractor, deals . . . proposed 
contract), together with supporting inforaatlon, to the effect that the 
said labor union's or other workers' representative's practices and policies 
do not dlscrlalnate on the grounds of race, color, creed, or national 
origin, . . . 

Therefore, would you please send us such a stateaent so that we 
aay be in coapllance with the Executive Orders. 

Sincerely, 


D. E. Lessee n 

Manager 

Plant Industrial Relations 
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UyAW ^* .y Ki fcr 


Q^Omt vV»^ 


July S, IMS 


Th# t rfhla Lpadoa B. Jobaaoa 
▼iaa Praaidaat of tba Daltad Btataa 
Vnablagtoa 23, D. C. 

Dour Hr. flaa Praaidaat: 

Xt la by aoa ipparaat that tba Praaidaat'a 
Coaailttaa oa Iqa»i Baployaaat Opportaalty 
baa daoldad tb*«t tba lataraotioaal Brotbar- 
bood af Ta*aatara doaa aot aziat for tba 
parpoaa af algalag a Plaa for Pair Prnotloaa. 

A aaaaaary road lag of tba aacloaad corroapoad- 
aaaa aabaa tbla oooolaaloa iaaaeapabia. la 
ap Jadgaaot aaob ooadaet eoaotitataa aaotbar 
ebaptar la tba cootiaalag raadatt.* ablob tba 
Kaaaady Adalalatratloa la carry lag oat agalaat 
tba Ta aatara Daioa. Xt la aoat aafortaaata 
that la tbla laat»aea aacb rapria^l coaaa at 
tb# upaniM of a progna to proaota aqa 1 
>»loyaaat opportunity. 

laaca, la tba light af tba raalatnaca vblcb 
tbla Daloo baa aacoaatarad froa tba Praaidaat'll 
Cosittaa vv bava daoldad tb»t nay fartbar 
offorta voald bo fat11a. Booavar, tbla alii 
adaioo that tba Xataraatlooai Brotbarbood of 
Toaootaro aill ooatlaoa lta policy of aoa- 
dloarlolo.'tloa aa It baa la tba puat oad alll 
ooatlaaa to aaort lta baat afforta to proaota 
oqaaltty of aaployaaat opportaaltj. Ia tbla 


The Honorable Lyndon B. Johnson 

Pngs teo 

July 3, 1963 


connection I ai enclosing ■ copy of an 
editorial appearing in the June 1963 
issue of "The International Teaneter" 
vhich aore fully eete forth the position 
of the Tenautera Union on the question 
of racial equality. 

Very truly yours, 


Jims R. Hoffa 
Genera 1 President 

JIH/alb 

Inclosures 

Copies toi The Honor tble V. Willard Wirtz 

The Honorable Ad.ua Clayton Powell 

The Honorable J. esa Roosevelt 

Mr. Janes F.ruer 

Mr. Janes Foreman 

Mr. Herbert Hill 

The Reverend Martin Luther King 

Mr. A. Phillip Rundolph 


I 


i 



July 3, 1963 


The Honorable Lyndon B. Johnson 
▼inn President of thn Dnltnd Staton 
Washington 25, D. C. 

Dsar Hr. Vies Prosldont: 

It is by now apparent that thn President's 
Coaalttaa on Kqual Bsployasat Opportunity 
han dncldnd that thn International Brother¬ 
hood of Taanotara done not exist for thn 
purpose of signing a Plan for fair Practices 
A sueamry reading of thn encloeed correspond¬ 
ence eahaa thin conclusion Inescapable. In 
ay Judgeeat such conduct constitutes another 
chapter In the continuing vendetta vhlch the 
Kennedy Adalnletratlon la carrying out against 
the Teaseters Union. It Is sost unfortunate 
that Is this Instance such reprisal coses at 
the expense of a prograa to proaote equal 
esployaent opportunity. 

Hence, la the light of the resistance vhlch 
this Union haa encountered fras the Preeldest's 
Caewlttee ve have decided that any further 
efforte vould'be futile. However, this will 
advise that the lateraatloaal Brotherhood of 
Teaaatera will continue Its policy of aon- 
dlscrlsla itlon as It haa In the p*at and will 
continue to exert lte best efforts to proaote 
equality of saploysent opportunity, la this 



Tkt Boeorable l^adoa B. Johuoa 
Page two 
Jely 3, 1M3 
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coM«itloa I aaoloalai a copy of as 
editorial appearleg la tka Jaaa 1963 
leave of "The latere*tloeal Teneater 
vhlch aore felly eete forth the paaltloe 
of the Te aatere Daloa oa the qeeetioa 
of racial eqeallty. 

Tory trely yoera, 


Joaae M. Boffa 
Oeeeri'l Preeldeat 


JBB/alb 
Kao loeuree 


Coplae 



tot The Boaor.'ble W. Willard Wirt* 

The Boeorable Ad»e Claytoo Poeell 

The Boeortble Jaeea Booeevelt 

Br. Jaaee Ftrear 

Br. J*a»ea Poreeaa 

Br. Berbert Bill 

The Kereread Bartla Lather King 

Br. A. Phillip Kuadolph 
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March 13, 1963 


Mr. H. J. Gibbons 
Executive Assistant to the 
General President 

International Brotherhood of Teamsters 
25 Louisiana Avenue, N.W. 

Washington 1, D. C. 

Dear Harold: 

I have just received the attached. If you 
care to call me. I'll be glad to discuss 
it with you. 

All the best. 

Slncen^y, 


AMIS R00SEV1 


JR:gc 

Enclosure 
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THE PRESIDENT'S COMMITTEE ON EOUAL EMPLOYMENT OPPORTUNITY 

WASH I NO TON It. O C. 


March 1, 1963 


COPY 

Mr. James R. Hoff a 
General President 

International Brotherhood of Teamsters, 
Chauffeurs, Warehousers & Helpers 
of America 

25 Louisiana Avenue, N.W. 

Washington 1, D. C. 

Dear Sir: 

This is to acknowledge receipt of your letter of 
February 11, ivoo, and earlier communications. 

Mr. Taylor has asked me to inform you that the 
statement attributed to him, with respect to the 
reasons why your union had not signed a Plan for 
Fair Practices, was not accurate. He has never 
stated to a newspaper reporter that the Teamster's 
Union had not contacted the President's Committee. 

Sincerely yours, 

/■/ 

John G. Feild 
Executive Director 
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WASH I NOT ON I*. D.C. 


MAR 1 1963 


Nr. James R. Hoffa 
General President 

International Brotherhood of Teamsters, 

Chauffeurs, Uarehousers 6 Helpers 
of America 

23 Louisiana Avenue, N.W. 

Washington 1, D.C. 

Dear Sir: 

This Is to acknowledge receipt of your letter of 
February 11, 1963, and earlier communications. 

Nr. Taylor has asked me to Inform you that the 
statement attributed to him, with respect to the 
reasons why your union had not signed a Plan for 
Fair Practices, was not accurate. He has never 
stated to a newspaper reporter that the Teamster's 
Union had not contacted the President's Committee. 


Sincerely yours. 



J- U 




John G. Felld 
Executive Director 





THE PRESIDENT S COMMITTEE ON EQUAL EMPLOYMENT OPPORTUNITY 

WASHINOTON IS. D.C. 


MAR 1 1963 


A1 u 111 i 
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Mr, Jamea R. Hoffa 
General Preaident 

International Brotherhood of Teamatera, 

Chauffeura, Uarehouaera & Helpera 
of America 

25 Loulaiana Avenue, N.W. 

Washington 1, D.C, 

Dear Sir: 

Thla la to acknowledge receipt of your letter of 
February 11, 1963, and earlier communlcatlona. 

Mr. Taylor haa aaked me to Inform you that the 
atatemrnt attributed to him, with reapect to the 
reaaona why your union had not aigned a Plan lor 
Fair Practlcea, wan not accurate. He haa never 
atated to a newapaper reporter that the Teamater'a 
Union had not contacted the Preaident'a Committee. 

Sincerely youra. 


John G. Felld 
Executive Director 


I 
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Fabruary 11, 1963 


Mr. Hobart L. Taylor 
baaativa flea Ckalraai 
Tho Proaldoot * a Coaaittaa oa 
■Huai Baployaoat Oppiu tualty 
•an Mac too IA. 0. C. 

Boor Hr. Toylari 

la tho mm of aoolal juatico, fair play and 
cooooa doeoocy, 1 rofuoit a roply to ay lottar of Hovaa- 
bar 10, 1961. 

Tory truly youra, 


■oa K. Hoffa 
loral Proaldoot 


AH i 





/r>£! TlVt FILE 

T > < ^»WTv»S^\ v. 

WC\ ~t t. 


IbTMbir 20, 1962 


Hr. Hobart L. Toy lor 

tiro Tloo Chair# a 
Tho PrMidMt'i Ccssittee oa 
Bgual lepioyeent Opportunity 
D#part##at of Labor Building 
ldth Htroot 4 Constitution Avenue, H. W. 
Washington, D. C. 


Dnar Hr. Taylor: 


It is our understanding that on Novesber 16, 
1962 you stated to • nosepapor reporter that 
the rsnson the International Brotherhood of 
Teasetern did not pertieipate with 100 national 
trade union# in elgning pledgee to eliminate 
enploynent disorisination vae that our Onion 
had not contacted the Preeident'n Coeaittee. 

I would appreciate It very nuch if you would 
adwlee ue whether you sad# auch a atatenant. 

We cannot bellewe that you did. 


Hf letter dated April 10, 1962, addreeeed to Tice 
Preeldent Jotmeon, 1 etated that the poliolee 
and praotlcen of our Union with ranpoet to euploy- 
nent opportunitiee hae been and will oontinue to 
he in eoapleta ooaforslty with the polioiae and 
objectlvee of the Preeident'n Constttee and that we 
would be pleueed to eupport the Conslttee in every 


Page a 

VovMbtr 20, 1902 
Mr. Hobart L. Taylor 


roapoot. in addition, 1 roquootod an oarly coa- 
foroaco with n staff aeabor to develop a Plaa 
for Progrooa to cover our Oaioa. Bsecutlve 
D1roetor John 0. Plaid, by lattar datad April 17, 
1902, advised mm that tha Coanittee had tha oattar 
uadar ooaaldaratlon and souId ba la ooaaunloatlon 
alth as. By lattar datad May 11, 1902, to tha 
▼las Chairana Hollaaan, I raatatad tha position 
of our Union alth raspact to aaployasat opportunities 
and again requested an aarly confaranca to devalop 
a Plaa for Progress to cover our Union. By lattar 
dated June 0. 1902, Mr. field advised as that tha 
Caaalttee eapected to he In coaaunlcation eith as 
la tha not-too-dletaat future. By a lattar dated 
June 1, 1902, to tha President, ehich aaa placed in 
tha anil on June 0, 1902, X again stated our position 
and again requested an aarly confaranca. Mr. field, 
by lattar dated August 0, 1902, advised that tha 
Coaalttas eaa continuing its plana for tha develop- 
■ant of an appropriate adaptation of tha Plans for 
Progress progras for trade unions and that an those 
plana devalop, X could be aura that X souid ba 
isforaed by tha Coanittee. Thin eas tha last coa- 
nunleation X have received fron tha Coanittee. 


legmrdleeo of ehathar you have nade tha otateaent 
attrlbutad to you, it is tha hope of our Union that, 
laaoaush as you bava at long last bean successful 
in persuading APL-CI0 affiliates to accord eoopora- 
tion to tha Coanittee, tha Coanittee. nay noe be 
ellllag to grant equal opportunity to our Union to 
sign n pledge against discrimination ehich our Union 
eould have boon silling to sign as long ago as 
April, 1992. 


I 


I 



P>|« s 

loTMbcr 30, 1963 
Mr. lobtrt L. Taylor 


Daop&to tho way Im which tho Com it too hta 4oalt 
with our Dalot, m will oootlauo to support tho 
work of tho Consul ttoo la owory roopoot, na4 m 
*I> 1* roapootfully rogaoot a ooaforoaoo v&th a 
■■abor of your otaff to am ago for tho oxoeutloa 
of a pls4go by our Ua&oa. 


koopsctfully yours, 


Jam B. Hof fa 
floasral Proal4oat 
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Tcbntarj 11, 
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■r. P 


Ma of tic pnai 4 Mt'« 


OMi 

Opportvalty 


Very tnly yo»r*, 


I. Baff« 

General vr«*ll*t 


JK 1 : *m*» 

iMlamr 




February 11, IMS 


Tka loaorabia Ly a O o a ll. Jokaeoa 
▼loo Prooiboot of tlia Delta* Itataa 
of Aaorioa 

Ckalroaa, Tka Proaiboo t a Cooolttaa 
on B*ual fcolo wn at Opportunity 

tankingtoo tl, D. C. 

Dour Dr. flea PreoiOoati 

Koclooo* for your oooaiteration eat whatever 
action yon 4aan appropriate ora oopiaa of aolf explanatory 
lot taro, 4ato4 lovaabar DO. IMS oa4 February 11. IMS, 
•kick I ha?a a not to Dr. tobert L. Taylor. Bxocutive flee 
Ckolnaao of tka Prooltoot'o Coonlttoa on E*uel loploynaat 
Oppartoolty. 

Tory truly youra. 


Janoa I. toffo 
Oaaaral Proa1tout 



I 



February 11, 1963 


TIm ■oaorablt Lister Sill 

Ctairaaa, kaata CoaalttM oa 
Labor m 4 Nblic Valtara 
Celts* 8tetee assets 

•eshlsctoe 18, D. C. 

Deer Besetor llllt 

Bee lose* for your eonel*eretlas on* ■ tie t ever 
estios yos *ees epproyrleto ere copies of eelf-seplseetory 
letters, *ete* HovesMr 10, 1961 so* Pefcruery 11, 1963, 
ehlsh 1 hove esst te Mr. Mart L. Teylor, Exeeetlvo Tics 
Choi roes of the FreeKfceet'e Cossittos os Iqusl Isploysset 
Oppsrtsslty. 

▼sry trsly yours, 


Jesse R. Ioffe 
Oeeerel Proel*eet 

JIM: sod 
lac losures 


I 



February 11, IMS 


Tba Baaorabla Adaa Clayton Poaall 
Cbalrooo, BMan Caaalttaa oa 
BBaeatioa a ad Labor 
Bouoo of tapraaootatlvoa 
loabloctoo II, B. C. 

Daar Hr. Poaall: 

Baeloaad for jour eoaaidaratioa and ahotaaar 

aetloa 70 a daaa approprlata ara eopiaa of oalf-oxplaaatory 
lattara, da tad Bovaabar 90, 1M9 aad February 11, IMS, 
ableb I baaa aaat to Br. Bobart L. Taylor, Bxaeutlva flea 
Cbainaa of tbo Proa Ida at 'a Coaalttaa oa Banal laployaaat 
Opportunity. 


Tory truly youra, 


Jaao «. Boffa 

Oaaaral Praaidant 


loauraa 







Vcknitrj II, IMS 


T>m iMMNkla Mjaa L. hm 
< ItatN Malta 
«Mhlntaa 16, B. C. 

Baar 6aaa tar Boraa 


Baalaaad far yaar caaaidaratiaa aa6 wbataaar 
aatiaa yaa *aa a appraprlata ara eapiaa af aaif-aapiaaatary 
lattara, 4mtm4 lavaikar 10, 1B61 aa6 Fabraary II, 1666, 
able* 1 aara aaat ta Hr. Babart b. Taylar, laacatira flea 
CHal n a aa af tba PraalBaat'a Caaaaittaa aa B*aal Baplayaaat 
Oppartaalty. 


▼ary traly yaara, 


Jaaaa B. Baffa 
Qaaarai Praaitaat 


JBB:non 
Bacloauraa 


Yabruary 11, 1063 


Yba Baaarabla Jaaaa Booaayalt 
hwa af Bapraaaatativaa 
•aabiagtaa 16, B. C. 

Saar Ir. bMMvaltt 

Baclaaad far yaur caaaidaratiaa bad aKtaiar 
actlaa yaa daaa appraprlata ara oapiaa of aalf-axplaaatary 
lattara, datad Baraabar BO, 1B6B aad Pabraary 11, 1063, 
abieb I bava aaat ta Br. Babart L. Taylar, Bxacutlra flea 
Cbairaaa af tba Praaldaat'a Caaalttaa aa Bqual Baplayaaat 
Oppartaalty. 

Vary truly yaura. 


Jaaaa B. Baffa 
Oaaaral Braaldaat 

JUS: aoo 

Baoloaaraa 




7«bn»ary 11, IN) 


A*rn*rn Bmmmt of lColor ^ __ 

*° »oot 40 8tr««t 
^ — Ibrli 



tor, 


tmly yaura, 


1. Oaffa 

OMoral ProolOaat 

J*M : mom 
KbolOMrw 




FROM THE 

PRESIDENT’S COMMITTEE 

•on- 

EQUAL EMPLOYMENT OPPORTUNITY 
WoshingtOB 25, D. C. 


SAMP1 E UNION PROGRAM TOR KAIR PRACTICES 

Most of the unions signing Union Programs for Fair Practices 
on Nov. 15 signed Programs identical to the one below. In 
some instances, there were slight variations to conform to 
special situations, but in no instance were the changes of 
substantive nature. 

^ *- - v A > 

JOINT STATEMENT ON 
UNION PROGRAM FOR FAIR PRACTICjjj^^ 




NAME OF UNION 


THE PRESIDENT'S COMMITTEE 
ON EQUAl EMPLOYMENT OPPORTUNITY 


The (Name of Union) welcomed President Kennedy’s historic Executive 
Order 10925 establishing a unified, revitalized and greatly strengthened 
President's Committer on Equal Employment Opportunity, 

Me propose to cooperate with the Committee in attaining its goals of 
equal opportunity in all aspects of employment, tenure, terms and conditions 
of employment, in work assignment, promotion and transfer, without regard 
to race, creed, color or national origin. 

While the Committee's program is confined to employment under Federal 
government contracts and to Federal employment, we shall continue to 
extend our union program for fair practices to all employment. 

It is our purpose to give full effect within our ranks to the civil 
rights policy of the AFL-CIG to eliminate discrimination and unfair 
practices wherever they exist. 

It is our policy to accept into our ranks as fellow unionists all eli¬ 
gible applicants for memoership without regard to or indication of race, 
creed, coior or national origin. 

It is our purpose to further equal opportunity in all union services 
and benefits, in employment, tenure, terms and conditions of employment 
and in work assignment, promotion and transfer, and in all aspects of 
work training. 

reaffirm our policy of accepting all eligible applicants for 
membership without regard to race, creed, color or national origin and of 
insuring for all such workers the full benefits of union organization 
without discrimination, segregation, separation or exclusion of any kind. 


• 4 





We shall not charter any local unions in which membership would be 
separated on the basis of race, creed, color or national origin. 

If we should find evidence in any of our locals ol separation, seg- 
r gation or exclusion on the basis of race, creed, color or national origin, 
we would make every possible effort to end such segregation, separation 
or exclusion with all. possible speed. 

Where local unions accept transfer applications from members of 
other locals, all such applications shall be accepted without discrimination 
because of race, creed, color or national origin. 

We shall seek agreement from management to write into joint ap¬ 
prenticeship training programs in which we participate a nondiscrimination 
clause in regard to Admissions and conditions of employment of apprentices 
and shall see that this clause is administered in such a way as to give 
full and effective application of nondiscrimination throughout all such 
training. 

We shall make a special effort within the framework of the Inter¬ 
national Union constitution and policy to obtain agreement from employers 
to embody in all collective bargaining contracts with the union, nondis¬ 
crimination clauses covering hire, tenure, terms, conditions of employ¬ 
ment, work assignment and advancement, and providing for effective 
administration and enforcement of such clauses. 

We shall insist that each local union of this International Union, 
seek management agreement to it that any facilities provided by it for the 
employees will not exclude or segregate on the basis of race, creed, color 
or national origin. 

It shall be our policy that our local unions, in their relationship 
with management, insist that all recalls, lay-offs, overtime lists, 
work rosters and assignments and all training programs 8re maintained 
and operated without discrimination because of race, creed, color or 
national origin, and that all workers covered by collective bargaining 
agreements with them have equal opportunity for promotion and transfer. 

We shall assign to an executive officer or a national staff officer 
the duties of adminlstration, dissemination and implementation of this 
Program for Fair Practices. 

We shall bring the Program for Fair Practices to the attention of 
all our affiliates and will encourage them to carry out this Program for 
Fair Practices. 

We shall make new efforts to review the conditions in our organization 
and where we find evidence of violations of the spirit of this program, 
we will use our efforts to correct them. 



' i Commi11ec 


Cooperate with the International Union in effecting procedures lor 
preventing and eliminating discrimination hy employers and by union. 

Nork with the International Union and the various Government agencies 
in the development of programs and in the solution of problems of mutual 
concern, particularly in the fields of vocational education, apprentice¬ 
ship and other training, and employment services. 

Confer with the International Union and employers in seeking mutually 
agreeable solutions of problems which may arise in any phase of employ¬ 
ment and/cr labor-management relations with regard to equal employment 
opportunity. 

Assist in formulation of information and/or community relations pro- 
graau at the »tate and local levels and will assist in securing the 
support of state and local agencies in furtherance of equal employmert 
opportunities. 


(NAME OF UNION) THE PRESIDENT'S COMMITTEE ON 

EQUAL EMPLOYMENT OPPORTUNITY 


By:_ 

Lyndon B. Johnson 
Vice President of the 
United States 
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By 

President 


* 



Signers 

UNION FROGRAM FOR FAIR PRACTICES 


ASSOCIATED ACTORS G ARTISTS OF AMERICA 
AIR LINE DISPATCHERS ASSOCIATION 
ALUMINUM WORKERS INTERNATIONAL UNION 

INTERNATIONAL ASSOCIATION OF M'AT 6 FROST INSULATORS 6 ASBESTOS WORKERS 

INTERNATIONAL UNION UNITED AUTOMOBILE, AEROSPACE 6 AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA 

AMERICAN BAKERY 6 CONFECTIONERY WORKERS INTERNATIONAL UNION 

TO JOURNEYMEN BARBERS. HAIRORESSERS 6 COSMETOLOGISTS 1 INTERNATIONAL UNION OF mIERICA 
INTERNATIONAL ALLIANCE OF BILL POSTERS, BILLERS 6 DISTRIBUTORS OF THE U. S. 6 CANxDA 
INTERNATIONAL BROTHERHOOD OF, BOOKBINDERS 
BOOT 6 SHOE WORKERS UNION 

UNITED CEMENT„ LIME G GYPSUM WORKERS INTERNATIONAL UNION 
AMALGAMATED CLOTHING WORKERS OF AMERICA 
TIC COMMERCIAL TELEGRAPHERS 1 UNION 

DISTILLERY, RECTIFYING 6 WINE .WORKERS INTERNATIONAL UNION OF AMERICA 
INTERNATIONAL UNION OF ELECTRICAL, RADIO 0 MACHINE WORKERS 
INTERNATIONAL BROTiCRHGOO OF FIREJEN 6 OILERS 
INTERNATIONAL LADIES' G.J2T.ENT .CRKERS UNION 
AMERICAN FLINT GLASS WORKERS UNION 

INTERNATIONAL UNION, UNITED HATTERS. CAP 6 MILLINERY WORKERS 
INTERNATIONAL HOD CARRIERS. BUILOING 6 COMMON LABORERS UNION OF AMERICA 
AMERICAN FEDERATION OF HOSIERY WORKERS 

INTERNATIONAL ASSOCIATION OF GRIDGE G STRUCTURAL IRON WORKERS 

international jeielry workers union 
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Signers 

UNION PROGRAM FOR FAIR PRACTICES 
Pege -2“ 

LAUNDRY 6 DRY CLEANING INTERNATIONAL UNION 
NATIONAL ASSOCIATION OF LETTER CARRIERS 
INTERNATIONA!. LONGSHOREMEN'S ASSOCIATION 
BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYEES 
NATIONAL MARITIME UNION OF AMERICA 

AMALGAMATED MEAT CUTTERS 6 3UTCHER WORKMEN OF NORTH AMERICA 

METAL POLISHERS . BUFFERS, PLaTERS 6 iELPERS INTERNATIONAL UNION 

AMERICAN NEWSPAPER GUILD 

OFFICE EMPLOYEES INTERNATIONAL UNION 

UNITED PACKINGHOUSE. FOOD G ALLIED WORKERS 

UNITED ASSOCIATION OF JOURNEYMEN 6 APPRENTICES OF THE PLUMBING 6 PIPE FITTING 
INDUSTRY OF TIE U. S. G CANADA 

INTERNATIONAL PRINTING PRESSMEN 6 ASSISTANTS’ UNION OF NORTH AMERICA 

INTERNATIONA!. BROTHERHOOD OF PULP, SULPHITE G PAPER MILL tORKERS OF THE U.S. & CANADA 

RETa"., .WHOLESALE 6 DEPARTMENT STORE UNION 

UNITED RUBBER, CORK. LINOLEUM G PLASTIC WORKERS OF AMERICA 

BROTHERHOOD OF RAILROAD SIGNALMEN OF AMERICA 

UNITED STEELWORKERS OF AMERICA 

STOVE FURNACE G ALLIED APPLIANCE WORKERS -OF NORTH AMERICA 

AMERICA FEDERATION OF TEACIERS 

AMERICAN FEDERATION OF TECHNICAL ENGINEERS 

AMERICAN TRAIN DISPATCHERS ASSOCIATION 

TRANSPORT WORKERS UNION OF AMERICA 

INTERNATIONAL XODWORKERS OF AMERICA 

UNITED SLATE. TIl£ G COMPOSITION ROOFERS, DAMP G WATERPROOF WORKERS 


I 
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Signers 

UNION PROGR.tf FOR FAIR PRACTICES 

Pfcge -3- 

UNITEC FEDERATION OF POSTAL. CLERKS 
INSURANCE JORKERS INTERNATIONAL, UNION 

OPERATIVE PLASTERERS' 0 CEMENT NASONS' INTERNATIONAL ASSOCIATION OF THE U.S. & CANADA 

BRICKL/iYERS, MASONS & PLaSTEHS INTERNATIONAL UNION OF AMERICA 

THE UNITED BRICK G CLaY WORKERS OF AMERICA 

NATIONAL ASSOCIATION OF BROADCAST EMPLOYEES & TECHNICIANS 

BUILDING SERVICE EMPLOYEES INTERNATIONAL UNION 

UNITED BROTHERHOOO OF CARPENTERS & JOINERS OF AMERICA 

INTERNATIONAL CHEMICAL WORKERS UNION 

CIGARMAKERS' INTERNATIONAL UNION OF AMERICA 

CU’I.UN I CATIONS JORKERS OF AMERICA 

COOPERS INTERNATIONAL UNION OF NORTH AMERICA 

INTERNATIONAL UNION OF. DOLL & TOY ..CRKERS OF THE U. S. G CANADA 

INTERNATIONAL UNION OF OPERATING ENGINEERS 

INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS 

UNITED FURNITURE .JORKERS OF AMERICA 

UNITED GARMENT 'OLKERS OF AMERICA 

UNITED GLmSS G CERAMIC WORKERS OF NORTH AMERICA 

GLmSS BOTTLE BLO.fiRS' ASSOCIATION OF THE U. S. & CANADA 

AMERICAN FEDERATION OF GOVERNMENT EM PLOYEES 

AMERICAN FEDERATION OF GRAIN MILLERS 

THE GRmNITE CUTTERS INTERNATIONAL. ASSOCIATION OF AMERICA 
INTERNATIONAL UNION OF JOURNEYMEN HORSE SHOERS OF U. S. & CANADA 


HOTEL G RESTAURANT EMPLOYEES' G BARTENDERS' INTERNATIONAL UNION 

3/63 



Signers 

UNION PROGRAM FOR FAIR PRACTICES 
Page -4- 

INTERNATIONAL UNION .tLLIED INDUSTRIAL WORKERS OF AMERICA 
INTERNATIONAL UNION OF JOOD. ARE 6 METAL LATHERS 
INTERNATIONAL LEATIER GOODS PLASTICS 6 NOVELTY WORKERS UNION 
LEATHER ..ORKERS INTERNATIONAL UNION OF AMERICA 

INTERNATIONAL ASSOCIATION OF MARBLE, SLATE 6 STONE POLISHERS. RUBBER 6 SAWYERS, 
TILE & MARBLE SETTERS HELPERS 6 TERRAZZO HELPERS 

INDUSTRIAL UNION OF MARINE 6 SHIPBUILDING (WORKERS OF AMERICA 

NATIONAL MARINE ENGINEERS' BENEFICIAL ASSOCIATION 

NATIONAL ASSOCIATION OF MASTER MECHANICS 6 FOREMEN OF NAVY YARDS 6 NAVAL STATIONS 
MECHANICS EDUCATIONAL SOCIETY OF AMERICA 
INTERNATIONAL HOLDERS 6 ALLIED WORKERS UNION * * 

AMERICAN FEDERATION OF MUSICIANS 

OIL, CHEMICAL G ATOMIC WORKERS INTERNATIONAL UNION 

BROTIERHOOD OF PAINTERS, DECORATORS 6 PnPERHANGERS OF AMERICA 

UNITED PAPERMAKERS 6 PAPER.ORKERS 

INTERNATIONAL PHOTO ENGRAVERS UNION OF NORTH AMERICA 

BROTHERHOOD OF SLEEPING CAR PORTERS 

NATIONAL FEDERATION OF POST OFFICE MOTOR VEHICLE EMPLOYEES 

NATIONAL ASSOCIATION OF POST OFFICE G POSTAL TRANSPORTATION SERVICE MAIL HANDLERS, 
JATCWEN G MESSENGERS 

INTERNATIONAL BROTHERHOOD OF OPERATIVE POTTERS 

AMERICAN RADIO ASSOCIATION 

THE ORDER OF RAILROAD TELEGRAPHERS 

BROTHERHOOD OF RaILUAY CARMEN OF AMERICA 

BROTHERHOOD OF RAIL:JAY CLERKS 

RAILSAY PATROLMEN'S INTERNATIONAL UNION 


\ 
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Signers 


UNION PROGR,* FUR FAIR PRACTICES 
Page -5 

THE AJ JR I CAN RAILWAY SUPERVISORS ASSOCIATION 
RETAIL a ERKS INTERNATIONAL ASSOCIATION 
SEAFARERS INTERNATIONAL UNION OF NORTH Af'ERICA 
UNITED SHOE HIKERS OF AMERICA 

THE NATIONAL ASSOCIATION OF SPECIAL DELIVERY MESSENGERS 

AILIANCE OF THEATRICAL STAGS EMPLOYEES 0 MOVING PICTURE MACHINE 
OPERATORS OF U. 3. t CANADA 

AMERICAN FEDERATION CF STATE, COUNTY & MUNICIPAL E? PLOYEES 
JOURNErtEN STONECUTTERS ASSOCIATION OF NORTH AMERICA 

JCALCANATED ASSOCIATION OF STREET 6 ELECTRIC RAIL JAY EJ.PLOYEES OF AMERICA 
S JIT CAEN'S UNION OF NORTH AMERICA 
UNITED TEXTILE WORKERS OF AMERICA 
TEXTILE 3CRKERS UNION OF AMERICA 
TOBACCO 1GRKERS INTERNATIONAL UNION 
UNITED TRANSPORT SERVICE DIPLOYEES OF AMERICA 
UPHOLSTERERS' INTERNATIONAL UNION OF NORTH AMERICA 
UTILITY WORKERS UNION OF AMERICA 
INTERNATIONAL ’JOOO'JORKERS OF At ERICA 
RaILAOAD YAR11*ASTERS OF «KERICA 

NTEI NATIONAL BROTHERHOOO OF BOILER It AKERS, IRON SHIP BUILDERS, BLACKSMITHS, 
FORGERS AND HELPERS 

INTERNATIONAL UNION OF BREWERY, FLOUR, CEREAL, SOFT DRINK AND DISTILLERY WORKERS 
AH.-CIO DIRECTI.Y AFFILIATEO LOCAL UNIONS 


I 
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February 26, 1963 



Tha Honorable Jamei Roosevelt 
Houee Office Building 
Washington, D. C. 

Dear Congressman Roosevelt: 

Thank you for tha inquiry you made on 
February 22nd of Mr. Hobart L. Taylor, Executive Vice 
Chairman, President’s Committee on Equal Employment 
Opportunity in respect to our desire to be treated equally 
with other International Unions in the area of fair employ¬ 
ment practices. 


Very truly yours, 


H. J. Gibbons 
Executive Assistant to the 
General President 


HJG/yk 


I 



February 22, 1963 


Mr. Hobart L. Taylor 
Executive Vice Chalnaan 
Preaidant'a Committee on 
Equal ftiployment Opportunity 
Washington 23, D. C. 

Dear Mr. Taylors 

I aa In receipt of the attached cnolea of 
correspondence, delivered to me aa Chairman 
of the General Labor Subcommittee. Houaa 
Cosaalttee on Education and Labor. 

I mould vary ouch appreciate being Informed 
aa to what raaponaa was made to Mr. Hoffa*a 
latter of February 11, 1963, and a statement 
aa to the action, if any, which la contemplated 
by the Fra aidant's Coaaalttaa on Equal Employment 
Opportunity. 

Thank you, and all beat wlahaa. 

Sincerely, 


JAMES 100SEVELT 


JEsgc 

Encloauraa 



THE PRESIDENT'S COMMITTEE ON EQUAL EMPLOYMENT OPPORTUNITY 

WASHINGTON St. D.C. 


August 6, 1062 


% Cs'WWkAVt.t. 


“ • j. 


Osar Mr, Hoffs: 

Tour rscsat lsttsr to ths Prasldant has bssi 
forwsrdsd to ay offlcs for rsply. 


Ths Coaalttss la ooatlaulng its plan for th< 
dsvslopasst of as approprlats adaptation of 
ths Plaaa for Prograaa prograa for trads 
ualoaa. As thsaa plaaa davalop, you aay ba 
aura you will ba laforaad by tha Coaalttaa. 


s i no., raly, 


John Q. Pal| J 
Exacutlra Blrsctor 


Mr. Jaaaa I, Hoffs 
Oaaaral Praaldaat 

Intaraat1ona1 Brothsrhood of Taaaatara, 

Chauffours, Varshouaoaon aad Halpara of Aaarlon 
29 Louisiana Aroaua, N. V. 

Saahlagtoa 1, D. C. 


I 





THE PRESIDENT S COMMITTEE ON EQUAL EMPLOYMENT OPPORTUNITY 

WASHINGTON IS, D C. 


S June 1962 





Mr. James R. Hoffa, General President 
International Brotherhood of Teamsters 
2801 Trumbell Avenia 
Detroit 16, Michigan 

Dear Mr. Hoffa: 

This will acknowledge receipt of your letter of May 11 
addreased to Jerry R. Holleman. As I previously in¬ 
formed you, we expect to be in communication with 
you on this matter in the not too distant future. 


Sincerely yours, 



■ay 11, 1962 



^ v4%-'<vS 5, Q .ocrr.>cfv\Wv<- 

- 1 e»» i Lmvy\«^tuujt < 
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The Hoaorabla Jerry B. Bolleean 
Vice Cbalrnan, The President's Coaalttee 
oe Equal Baployaent Opportunity 
Departeeet of Labor Building 
14th Street and Coaatltutlon Avenue,■. V. 

Vaablngton, D. C. 

Doar Hr. Bollaaaa: 

It la ay underntaedlng that the Preeldent'e Coaalttee 
on Bqual Baployaent Opportunity In developing Plana 
for Progreaa for labor ualoaa. Inaaaucb aa the 
pollclaa and practlcea of the International Brother^ 
hood of Teaaatera with ranpact to aaployaent oppor- 
tunltlea baa bean and will continue to be In coaplete 
coaforalty with the pollclaa and objectives of the 
Coaalttee, ee will be ploaaed to aupport the work 
of the Coaaltteo in every reapect. In addition, ee 
reapectfully rvquoet an early conference vltb a aenber 
of your stuff to develop a Plan for Progreaa to cover 
our union. 


Beapectfully yours, 


JBB/alb 


Jaaaa B. Boffa 
Oeneral President 


I 


I 




INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

* CHAUFFEURS • WAREHOUSEMEN 6c HELPERS 

OF AMERICA 

MAIM AMO IMVIMCIMAt. OrrtCt SSOt TOUMSULX. AVCNUK. DETROIT IS. MICHIOAN 

VAimNOION OM'<t Of 

• JAMIS ■ NOMA • 

MMItl U MIPIMI 

May 14, 1962 

• a | *• h .1 *. 

, AfltoiIi^T^ATIVE_F!L . 1. 

— Jl ^ 1% vjwas\.ta)A* Tv._ 

A X o v*i la^. t\ i £ 

TO ALL MEMBERS OF THE GENERAL EXECUTIVE BOARD 
TO ALL PRESIDENTS OF JOINT COUNCILS 



AttAched we are sending you copies of an agree¬ 
ment entered into on the 12th day of April, between International 
Harvester Company and the International Brotherhood of Team¬ 
sters, which converts into contract form the established policy 
of our International Union in the area of eliminating any form 
of discrimination based on race, sex, political or religious 
affiliation. The attached is being sent for your information 

Jr**"' r 

James R. Hoffa 
General President 


JRH/mc 


Enclosure 


-fid- 



INTERNATIONAL BROTHERHOOD OF TEAMSTERS 



TO ALL MEMBERS OF THE GENERAL EXECUTIVE BOARD 
TO ALL PRESIDENTS OF JOINT COUNCILS 


Attached we are sending you copies of an agree- 
ment entered into on the 12th day of April, between International 
Harvester Company and the International Brotherhood of Team¬ 
sters, which converts into contract form the estsblished policy 
of our International Union in the area of eliminating any form 
of discrimination based on race, sex, political or religious 
affiliation. The attached is being sent for your information. 


lames R. Hoffa 
General President 


JRH/mc 


Enclosure 





INTERNATIONAL HARVESTER COMPANY 


April 16, 1962 


FILE ^ 

Mr. H. J. Gibbons 
Executive Assistant 
to the General President 
International Brotherhood of Teamsters 
Chauffeurs, Warehousemen <9e Helpers 
of America 

2801 Trumbull Avenue 
Detroit 16, Michigan 

Dear Mr. Gibbons: 

Thank you very much for your kind letter of April 12 in 
which you return complete! copies of an Amendment on 
Equal Opportunity in Employment. Your expression of 
support is appreciated. Under separate cover we are 
forwarding to you sixty-five copies of this Amendment 
as per your request. 

On the third page, MEMORANDUM OP AGREEMENT, the date 
of signing was omitted so I took the opportunity of 
inking in April 12 as that is the date you signed the 
first page. 

Once again, thank you for your kind assistance, 

Vniinn u»nv I'.mtlv 


r \//t *2 




\Wjo^1K 






es 



A^’i'NTSTR ATlVE F1LF _ _ 

>W^u^2^J^ > QA 
- T\e n . 

^ N^UwnUuM^An 


April 12. 1962 


Mr. R. F. Graham. Manager 
International Harvester Company 
ISO North Michigan Avenue 
Chicago 1. Illinois 

Dear Mr. Graham: 


Enclosed I am returning to you 
el* signed and dated copies of the amendment on equal 
opportunity in employment , which was the suggestion 
of your letter of March 23rd to President Hoffa. 

We are happy to joint International 
Harvester Company in this enlightened policy on employ 
ment. 


1 would appreciate your forward¬ 
ing me an additional 63 copies of this document. 

Very truly yours, 


H. J. Gibbons 
Eaecutive Assistant 
to the General President 


HJG/mc 


Enclosure 






ff ' 

INTERNATIONAL HARVESTER COMPANY 


March 23, 1962 


Mr. Jaaea H. Hoffa. Preaidant 
International Brotherhood of Teaasters, 

Chauffeurs, Warehouaeaen and 
Helpera of Aaerlca 
Teaaatera Building 
Washington, D.C. 

Dear Mr. Hoffa : 

Following a suggestion of Mr. Harold Qlbbons, I am enclosing 
twelve coplea of a propoaed aaendment on equal opportunity 
In eaployaent to be Included as a new section in local labor 
oontracta between ua, excspt in the Western Conference. Based 
upon our historical relationships we have always contacted 
Messrs. Doraey and Horn on Batters of general policy for all 
locations outside of tne Western Conference and Mr. John J. 
Sheridan on the aaae baalii for the Western Conference. 

Baaed on previous arrangenents, the writer will be present for 
a part of the Western Conference Meeting in Phoenix, April 2 
through 6. Mr. Sheridan la aware that we will present an 
aaendaent Identical to those attached for the consideration 
of tie Western Conference. 

Also enclosed, is a copy of our Coapany’s release to all 
eaployas on our "Plana For Progreaa." 

We hope that you will concur with the coverage contained in the 
aaendaent and coaplete sane. Signatures need be affixed on 
pages 1 and 3, along witn the date of aigning. We will be happy 
to furnish you with sufficient copies to make distribution to 
tie local unions concerned. If you are in agreement, would you 
kindly return six signed copies to the undersigned. 

Your consideration in this aatuer is appreciated. 


/ 

KA 





es 

enc. 

co: Messrs. &. D. Dorsey 

J. J. Sheridan 


I 



MEMORANDUM OP AGREEMENT 


THIS AORIEMENT la made and entered into thla .'A day of 

_ c . 1962, by and between INTERNATIONAL HARVESTER COMPANY 

(herelnarter rlTerred Eo aa the "Company") and the INTERNATIONAL BROTHERHOOD 
OP TEAM3TERS, CHAUPPEURS, WAREHOUSEMEN AND HELPERS OP AMERICA and lta af- 
filiatwd Local Unlona Noa. 7, 26, 90, 142, 144, 170, 215, 257, 327, 328, 329, 
364 , 406 414 , 421 , 478 , 570 , 500, 597, 618 , 650 , 676 , 677, 696 , 828 , 926 , 
and 908 'aali International Union and Local Unlona hereinafter referred to 
collectlvwly aa the "Union"), acting on behalf of and aa the duly author- 
laed bargaining repreaentatlve for certain employes of the Company. 

It la hereby agreed that, effective Immediately, each existing 
main labor contract In effect an an operation whoae employes are represented 
by one of the above Identified Local Unions ‘la hereby amended to add, and 
all new labor contracts between the parties shall Include, the following 
provision regarding discrimination, which provision shall appear aa a 
aactlon of the "Oeneral Conditions” Article of each such contract: 

"Neither the Company nor the’ Union In carrying out 
thalr obligations under this Contract, shall dis¬ 
criminate In any manner whatsoever against any 
employs because of race, aex, political or religious 
affiliation, or nationality. 

"The Company agrees to continue lta present non- 
dlacrlmlnatory policy offering equal opportunities 
for available joba to qualified applicants without 
regard for their nationality, race, aex, political 
or religious affiliation, or membership In any labor 
or other lawful organization." 

In addition. It la agreed that, without regard to the duration 
of the main labor contracts currently In effect, the above quoted provision 
regarding discrimination ahall be a part of each future labor contract at 
each operation whoae employes are represented by one of the above Identified 
Local Unlona. 


IN WITNESS WHEREOP, the parties hereto have set their hands the 
day, month and year first above written. 



March 21, 1962 


LIST OP TEAMSTER BARGAINING UNITS 
(EXCLUDING WESTERN CONFERENCE) 
SALES AND DISTRIBUTION OPERATIONS 
INTERNATIONAL HARVESTER COMPANY 


LOCATION 


BARGAINING 

UNIT LOCAL NO. 


Gary, Indiana, Branch 
Grand Raplda, Michigan.Branch 
Kslsisazoo, Michigan, Stora 
Lanalng, Michigan, Branch 
Tarra Hauta, Indiana, Branch 
Port Wayna, Indiana, Branch 
South Band, Indiana, Branch 
Maaon City, Iowa, Stora 
Milwaukee, Wlaconaln, Branchaa (2) 
Danville, Illlnola, Stora 
Watarbury, Connecticut, Branch 
Burlington, Veraont, Branch 
Bel Air, Maryland, Store 
Worceater, Maaaachuaatta, Branch 
Linden, New Jersey A&H Warahouaa 
Caaden, New Jersey, Branch 
Plttaburgh, Pennsylvania, Branch 
Daa Molnaa, Iowa, PE Warahouaa 
Daa Molnaa, Iowa, Branch 
Waterloo, Iowa, Branch 
Maaon City, Iowa, Branch 
Dubuque, Iowa, Branch 
Fergus Falla, Minnesota, Stora 
Evansville, Indiana, Branch 
Nashville, Tenneaaee, Branch 
Houston, Texas, Branches (2) 

St. Loula, Missouri, PE Warehouse 
Topeka, Kanaaa, Branch 
St. Loula, Missouri, Branches (2) 
Baltimore, Maryland, Parts Depot 


Mechanics 

142 

Mechanics 

4o6 

Mechanics 

7 

Mechanics 

580 

Mechanics 

144 

Mechanics 

414 

Mechanics 

364 

Mechanics 

328 

Parts 

257 

Mechanics 

26 

Mechanics 

677 

Mechanics 

597 

Mechanics 

570 

Mechanics 

170 

A^H Mechanics 

478 

Mechanics 

676 

Parts 

926 

Warehouse 

90 

Parts 

90 

Mechanics 

650 

Mechanics 

828 

Mechanics 

421 

Mechanics 

329 

Mechanics 

215 

Mechanics 

327 

Mechanics 

968 

Warehouse 

618 

Mechanics 

696 

Parts 

618 

Warehouse 

570 





fill AOIIXNBVT la ul< ul aatarad lato tkla _ dap 


•i _ _ _, 196®, bp Md batvaaa ZVY1 KXATIOIaT UH- 

fHfll OQNIAIV fbaralaaftar rafarrad to aa tba "OaMpuj") aad 


tba ZIYBXIATIOIAL BXOVUIIOOB 07 V1AMIYSXI, ClAQ77IUfl, VAB1- 
■OOXXMD AID XXLFIX! 07 AMBSZOA (baralaaftar rafarrad to aa tba 

’Obion"). 

fba partlaa barabp agraa that tba following provlaloa 
ragardlag dlaarlalnation aba11 appaar aa a aaatloa of tba 
"Oaaaral Coadltloaa' Art1ala of aay now labor aoatraet ablob aap 
ba aatarad lato bp tba Ooapaap aad tba Union aa aollaatlva bar¬ 
gaining rapraaaatatlra of avplopaa aitbla aap bargaining aalt 
•blab aap aoaa lato aalataaoa aubaaqaaat to tba data of tbla 
Agraaaants 

"laltbar tba Ooapaap aor tba Onion, la oarrplng oat 
tbalr obligationa uadar tbla Gontrnot, aball dlaorln- 
lnata la aap annnar abataoavar againat aap aaplopa ba- 
aaaaa of raoa f aox, polltloal or rallgloaa affiliation, 
or natloaalltp. 

"fba Ooapaap agraaa to aoatlaaa lta proaoot aon-dlaarla- 
laatorp pollop offaring aqaal opportnnltlaa for avail- 
abla Joba to quailfind appllaaata vltboat ragard for 
tbalr natloaalltp, raaa, aax, polltlaal or rallgloua 
affiliation, or aaabarablp la aap labor or otbar law¬ 
ful organisation." 

II Vlfllll WIXIX07, tba partlaa barato bava aat tbalr 
baada tba dap, aoatb aad paar flrat abowa wrlttaa. 


701 TXX COMPAXT: 701 Til OIOI: 
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MEMORANDUM OP AQREEMENT 


THIS AOREEMENT la made and entered into thia /.3 42^ day of 

________ /j . 1962, by and between INTERNATIONAL HARVESTER COMPANY 

inerelnarter 'referred“Eo aa the "Company") and the INTERNATIONAL BROTHERHOOD 
OP TEAMSTERS, CHAUPPEURS, WAREHOUSEMEN AND HELPERS OP AMERICA and lta af- 
flliatad Local Uniona Noa. 7, 26, 90, 142, 144, 170, 215, 257, 327, 328, 329, 
364 , 406, 414 , 421, 478, 570 , 580 , 597, 6 l 8 , 650 , 676 , 677, 696 , 828 , 926 , 
and 968 (aald International Union and Local Uniona hereinafter referred to 
oollectlvely aa the "Union"), acting on behalf of and aa the duly author¬ 
ised bargaining repreaentatlve for oertaln employes of the Company. 

It la hereby agreed that, effective Immediately, each existing 
main labor contract In effect an an operation whose employes are represented 
by one of the above Identified Local Uniona 'la hereby amended to add, and 
all new labor contracts between the parties shall Include, the following 
provision regarding discrimination. which provision ahall appear aa a 
section of the "Oeneral Conditions" Article of each such contract: 

"Neither the Coapany nor the' Union in carrying out 
their obligations under this Contract, ahall dis¬ 
criminate In any manner whatsoever agalnat any 
employe because of race, aex, political or religious 
affiliation, or nationality. 

"The Company agrees to continue lta preaent non- 
dlacrlmlnatory policy offering equal opportunities 
for available Joba to qualified applicants without 
regard for their nationality, race, aex, political 
or religious affiliation, or membership In any labor 
or other lawful organization." 

In addition. It la agreed that, without regard to the duration 
of the main labor contracts currently In effect, the above quoted provision 
regarding discrimination ahall be a part of each future labor contract at 
each operation whose employes are represented by one of the above Identified 
Local Uniona. 


IN WITNESS WHEREOF, the parties hereto have set their hands the 
day, month and year flrat above written. 





March 21, 1962 


LIST OF TEAMSTER BAROAIMINQ UNITS 
(EXCLUDING WESTERN CONFERENCE) 
SALES AND DISTRIBUTION OPERATIONS 
INTERNATIONAL HARVESTER COMPANY 


BARGAINING 

LOCATION UNIT LOCAL 


Oary, Indiana, Branch 
Orand Raplda, Michigan,Branch 
KalaMtoo, Michigan, Stora 
Lanalng, Michigan, Branch 
Tarra Hauta, Indiana, Branch 
Fort Wayne, Indiana, Branch 
South Band, Indiana, Branch 
Maaon City, Iowa, Stora 
Mllwaukaa, Wlaconaln, Branchaa (2) 
Danvllla, Illlnola, Store 
Watarbury, Connactlcut, Branch 
Burlington, Varaiont, Branch 
Bal Air, Maryland, Store 
Worcaatar, Maaaachuaatta, Branch 
Llndan, Naw Jaraey A&H Warahouaa 
Caaden, Naw Jaraey, Branch 
Plttaburgh, Pennsylvania, Branch 
Daa Molnaa, Iowa, PE Warehouae 
Daa Molnaa, Iowa, Branch 
Watarloo, Iowa, Branch 
Maaon City, Iowa, Branch 
Dubuqua, Iowa, Branch 
Fargua Falla, Mlnneaota, Store 
Evansville, Indiana, Branch 
Naahvllle, Tannaaaea, Branch 
Houaton, Texas, Branchaa (2) 

St. Loula, Mlaaourl, FE Warehouae 
Topeka, Kanaaa, Branch 
St. Loula, Mlaaourl, Branchaa (2) 
Baltimore, Maryland, Parta Depot 


Mechanlca 

142 

Mechanics 

406 

Mechanlca 

7 

Mechanlca 

580 

Mechanlca 

144 

Mechanlca 

414 

Mechanics 

364 

Mechanlca 

328 

Parta 

257 

Mechanlca 

26 

Mechanlca 

677 

Mechanlca 

597 

Mechanics 

570 

Mechanics 

170 

A*H Mechanlca 

478 

Mechanlca 

676 

Parts 

926 

Warehouse 

90 

Parta 

90 

Mechanics 

650 

Mechanlca 

828 

Mechanics 

421 

Mechanics 

329 

Mechanlca 

215 

Mechanics 

327 

Mechanlca 

968 

Warehouae 

618 

Mechanlca 

696 

Parta 

618 

Warehouse 

570 


L 


» 
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of 


Mil AOR11X1JT la udi aad aatarad lato tbla _ daj 

. X96C # bj ud batvaaa IBTIOATI OBaE lil- 
VHHTSdiiNI9 [baralaaftar rafarrad to m tba "Coapaay") ood 
Ua UTKHATIOBAL llOfOOOOD OF Y1AMBTI18, CIAUFFMBB, VAH- 
lODBlMBB AD K1LFVK1 OF ANBSXCA (baralaaftar rafarrad to at tba 
*taioa 4 )« 

Yba partlaa baraby agraa that tba follovlag proTlaloa 
ragardlag dlasrlalaatloa aball appaar aa a aaatloa of tba 
^Oaaaral Coadltloao’’ Artlala of aaj aav labor eoatraat ablab aaj 
ba aatarad lato bj tba Coapaaj aad tba Baloa aa oollaatlra bar* 
galalag rapraaaatatlra of aaplojaa vltbla aaj bargalalag ualt 
vblab aiaj ooaa lato aalataaaa aubaaquaat to tba data of tbla 
Agraaaaati 

"laltbar tba Coapaaj aor tba Oaloa, la oarrjlag oat 
tbalr obllgatloaa aadar tbla Coatraot, aball dlaarla* 
laata la aaj aaaaar ifbataoavar agalaat aaj aaploja ba* 
oaaaa of raoa, aax, polltloal or rallgloaa afflllatloa, 
or aatloaalltj. 

Tba Coapaaj agraaa to aoatlaaa lta praaaat aoa-dlacrla* 
laatorj pollaj offarlag aqual opportaaltlaa for avail* 
abla Joba to qaallflad appllaaata vltboat ragard for 
tbalr aatloaalltj, raoa, aax, polltlaal or rallgloaa 
afflllatloa, or aaabarablp la aaj labor or otbar lav* 
fal orgaalaatloa." 

Z1 Vinm VBIBIOF, tba partlaa barato bar a aat tbalr 
baada tba daj, aoatb aad jaar firat abova vrlttaa. 


FOB m 012011 


FOB Til COMFAail 

XN Si 
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INTERNATIONAL HARVESTER COMPANY 

ito north michioan avenue 
CHICAGO I, ILLINOIS 


February 28, 1962 


To All Harvester People: 

Our Company, for more than 40 years, has followed a policy of non-discrimi¬ 
nation in employment. It has been our policy to hire without regard to race, 
sex, political or religious affiliation, or membership in any labor or other 
lawful organisation. I know you are all aware of this policy. 

During the past year, President Kennedy created The President's Committee 
on Equal Employment Opportunity. Vice President Johnson is chairman of 
this group. The Committee's aim is to encourage non-discrimination policies 
in industry generally. In this connection it has been active in seeking voluntary 
agreements on such policies with a group of the largest firms in the country. 

Some days ago, at the White Hcuse, our Company and 30 other large companies 
formally pledged themselves to a "Plan for Progress" program which is spon¬ 
sored by the President's Committee. We were glad to endorse this program, 
which to date has been voluntarily undertaken by 52 companies, and which, in 
essence, provides that all persons are entitled to equal employment opportunity 
regardless of race, creed, color, or national origin. 

I would like to quote one paragraph from the letter I addressed to the President's 
Committee with our pledge. It reads: 

"Formalities are necessary but sometimes they are just formalities. 

I should just like to add--as I think you already know--that this is a 
subject which is more than a formality to our Company. We have 
believed in equal employment opportunity for many years. We have 
worked toward it with sincere intent, sometimes at places and on 
occasions where it did not find general support. We expect to extend 
our efforts and we look forward to improved results. " 

Our Company believes in the right of every man and woman to earn the best living 
that their skills and efforts will afford. We have made progress toward that goal 
and we have pledged ourselves now to further progress in the future. 

We ask your cooperation and support in doing so. 
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The welfare of *mptoy«t and thair opportunity to prograaa aa 
tar aa their capabilities will take them Iiaa baan a daap and con 
tmuing mtaraat of Intamational Harveater Company. Aa a natural 
indaad inavitabla part of thia philoaophy, tha Company haa 
baliavad in non-discrimination and haa worliad toward that end for 
many yaara. Non-diarriminatlor waa formally enunciated by top 
eiecutivaa aa a fundamantal policy more than forty yaara ago and 
waa cummunN'ated to all managerial employaa. More than twenty 
yaara ago the practice of atatlng thia polk y in writing came into 
ganaral uae Sima than it haa been declared in union contracts. in 
employe handbook!, in advertiaing directed to coinmunitiea in whM'h 
the Company waa eatabiiahmg new factoriaa, and in other media. 
Aa ita form haa finally developed, the policy ume ltMH luia r (a d: 
‘There aha 11 be no diacrimination againat any peraon bm a uae of 
nationality, race. aes. politaal or religious affiliation, or membership 
m any labor or other lawful organisation " 

Intamational Harvaater believes that thia policy ia in harmony 
with the national policy enure uited by the President of the United 
Mlataa that all paraona are entitled to equal employment opportunities 
regardtaaa of race, creed, color or national origin, and it ia happy to 
cooperate voluntarily with the Preaident’a Committee on Kqual 
Km|4oyment Opportunity in the development anil implementation 
of a “Plan for Prograaa" program 

Aa part of the program International Harveater haa. on forma 
aubmittad by the President's Committee, responded to questions 
with regard to ita employment policies and practices and will in the 
near future furnish confidential statistical data on ita personnel 

In undertaking thia program it is recognised by both the Preai 
dent’s ( ommittee and the Company that the rate of progress in 
implementing thia Plan may vary between ofierations bet suae of 
factors over which the Company haa no diract control. Such circum¬ 
stances are not to be regarded aa indicating any variation in the 
Company a constant dedication to the program 

UNDERTAKINGS BY 
INTERNATIONAL HARVESTER 

hwpfawafofioa of Ae “Was for Pro grass” Pr o gr am 

International Harveater will continue to affirm and implement 
ila policy of non-diarrimination and will continue to seek to eliminate 
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all dlarrtminatmn in Re employment harauae of race, creed, mior and 
national origin It la undiratood by tha Committee and tha Company 
that thia w a long-range iroal which it may not ba pnaaibie to arram- 
pbah immadiataly 

To aaaiat m tha rwiliaation of thia objactiva. tha ( ompany 
propuaaa to continue or iriitiata tha following practiiaa 


1. Intarnational Harvaatar will aand a lattar aignad by 
the Preaidant of tha Company to all employee informing 
them of tha "Plan for Progreaa" program and reaffirm 
ing our non-«liarrimination policy 

2. Staff paraanmai will meat periodically with operating 
management to review and diacuaa progreaa in ■ onnar- 
tion with thf application of tha nnn-diai rimination 
policy 

X In nagutiating contra eta witli tha vartoua labor uniona 
with whkh it bargauia coOactivaly. tha Company will 
require that a non-diaenmination rlauae ba included 

4. Tha Company will review periodically with union offi¬ 
ciate tha program and Ita implementation aa it reletea 
to employee whom they repraaant 

5. The Company will continue to make reference to tha 
non-diarrimination poliry In employe handbooka, col¬ 
lage racruiting material and other appropriate atata¬ 
uten te. 

I. International Harvaatar will continue ita recruiting 
policy of da vale ping aourcaa of applicanta which will 
permit hiring tlw individual beat qualified by reaeon 
of education, training, experience and paraonal char- 
ai'tanatva without regard to race, craad, color or 
national ongm. 

In developing itu aourcaa of applicanta. International 
Harvaatar will re-ampbaaiae ita non-diacriminatory 
recruitment and liiring policy among atata amploymant 
I'oOaga placement offirae and tha officaa of 
principal! and guidance oou nee lore in aecondary arhoola 


k 
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• wed m among rnmmunlty group rapraaantativaa who 
ara dlrartly in a poaltlon to haip tha Company con 
tinua arhiaving ita objactiva of aquality in am ploy man t 
opportunity 



W 1. Intamational Harvaatar will foOow a policy of am ploy¬ 

ing tha individual baat qualified by raaaon of education, 
L training, axparianra arid paraonal characteriatka with¬ 

out regard to race, crwid, color or national origin 

S. Tha Company will examine regularly ita practicaa in 
connect ion with employment, promntlona, layoffo. re- 
caile and tarmlnationa to aaaura that tha non-diarrimi- 
nation policy ■ baaeg applied 

S. Tha Company will regularly examine and refine ita 
central peraonnal racorda to improva the guidance 
thay may give in tha avoidance of diacrimination. 

4. Tha t ompany will rnviaw ita opaninga for all poaitiona 
ao that aligihla and qualified minority group Candida tea 
will ha conaiderad for placement and upgrading 

B. Wherever practira I the Company will provide develop- 
mant guidance and counaal for amployaa, including 
minority group amployaa, having potential for advance¬ 
ment 

IV. fukiag 

I. The Company will rontinua to aupport the objective of 
providing opportunltim for all qualified amployaa in 
ita Company training program without regard to race, 
creed, color or national origin 

i 1 Tha Company will encourage tha aetabJiahment of 

vocational aciiooi training programa where needed in 
communltiea where It hea oparationa and will cooperate 
1 with tha ecbnol authoritiaa in providing guidance and 

counaal. 

1. Intamatiomd Harvaatar will continue to work toward 
tha elimination of eagTagatad feriiitlee at all Company 
oparationa 

S 
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2. The Company wiil conduct periodir reviews of programs 
concerned with non-discrimination at each of its Com¬ 
pany operations 

3. International Harvester will continue to coo|>erate with 
agencies devoted to the improvement of intergroup 
relations within the communities where It operates 

4. The ( ompany will continue to participate in "Career 
Day programs in lonnection with any schools whwh 
serve as a Company ret ruitment source. 

UNOERTAKINOS BY THE 
PRESIDENT'S COMMITTEE ON 
EQUAL EMPLOYMENT OPPORTUNITY 

L fiKrwtag 

The Committee will: 

(al continue to work with the United States Department 
of Lahor'a employment ape* ialiata to coo{>erate with 
the appropriate State Employment Services in review 
ing and intensifying efforts to obtain qualified appli¬ 
cants for referral to International Harvester, consistent 
with the stated needs of international Harvester Com 
pany without regard to race, creed, color or national 
origin, 

(b) continue to solicit the aup|>ort of appropriate specialized 
community agencies to assist recruiting efforts under 
this Flan for Progress 

A framing 

The Committee will work with the U. S. Department of 
Health, Education and Welfare in reviewing, encouraging, 
and strengthening counseling and guidance services in school 
■y atari: a where International Harvester has major operations. 
That Department haa aligned personnel to encourage partic¬ 
ipation of persona in minority grou|ie in ita vocational 
education programs. In addition, new programs are being 
developed aimed at the encouragement of cooperative efforts 
between educational facilities, community agencies and 
employers aa to thia program. 
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The Committee will work cooperatively with appropriate 
unions, at hoth the loral and national levela, in reviewing 
and au|>faMling outlet ructive action on problema oonnec ted 
with apprentireahip trainuig. tranafer procedures. and aeniori* 
ty nghta where union action may be helpful 

(V QoMrotlmq Ageecwi 

The Committee will work with the appropriate con tree ting 
agent iea to aaaiat International Harveater and the ( om- 
mittee in coordination and follow through on their under- 
talunge under tha "Plan for Progreaa 

V. Cwwmwty tslatieai 

The Committee will work with the appropriate agenciea and 
groupa within the communities in whith International Har 
veater operatea for the pur|ioae of developing community 
arreptance and adoption of non-diac rimination practx-ee in 
employment 

VL Ceeeraf 

International Harveater offitiala ahould feel free to report 
to the Committee any difficulties encountered in achieving 
thia "Plan for Progreaa" in those inatamea where it reason 
ably helievea the aervicea of the Committee can be materially 
•onatrurtive in overcoming them 





THE PRESIDENT S COMMITTEE ON EOUAL EMPLOYMENT OPPORTUNITY 

WASH INO TON t». O.C 


April l? t 1902 


^ X AX'vWl^' \ 
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Dear Mr. Hoffai 

This will acknowledge receipt of your 
letter of April 10 t 1902 addressed to the Vice 
President. The Coaelttee has this latter under 
consideration and will be In conunlcatlon with 
you. 

■SI nee rel y , 

\ )./ /j 

Jean 0. Pc 11d 
Executive Director 


Mr. Jaiwi I. Hoffa 
Oeaeral President 

International Brotherhood of Teanteri 
2901 Truabul1 Avenue 
Detroit 10, Michigan 




\ Xt.t 
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on 


April 10, 196S 


Tha Honorabla Lyndon B. Johnson 
Tico Prssldsnt of tho Uni tad Btstss 
of Amarlca 

Chslman, Tho Proaldont'a CohIUm 
on Bqual Baploymont Opportunity 
Washington Sft, D. C. 

Dsar Br. Tics Proa 1 donti 

It la ay undaratandlng that tho Praaldant'a 
Cammlttaa on Iqual Imploymant Opportunity la davalop- 
lng Plana for Prograaa for labor unlona. Inaaauch aa 
tho pollclos aad practlcaa of tho Intsrnatlonal Brothsr- 
hood of Tasmatars with raapoct to amploymant opportunl- 
tlaa has boon and will contlnua to ba In complata con¬ 
formity with tha pollclos and objoctlwoa of tho Comalt- 
too, wa will ba ploaaad to support tha work of tha Com- 
mlttaa In awary raapact. In addition, wa raapactfully 
roquaat an aarly confaranca with a mambar of your staff 
to dowalop a Plan for Progroaa to cowar our union. 

Raapactfully yours, 


Jaaaa R. Hoffa 
Oanaral Prasldant 



INTERNATIONAL BROTHERHOOD OF TEAMSTERS 


or 

principal or pick, aaoi trumiull avbnub. dbtroit ta. Michigan 


MO TOM OfftCI Of 

• JAMIt a. NOffA • 

NdMM 

■ IOWIIUU AVI . M a 

D C 


April 10, 1962 



A I N15TF ATI VE._ FILE ___ -p 

_ • <fk 

»^fcU.T a-a^*X a 


The Honorable Lyadon B. Johnson 
flea Praaldant of tha Uni tad Stataa 
of America 

Chalraan, Tha Praaldant 1 a Cowlttee 
on Iqual Baployaent Opportunity 
Washington 25, D. C. 

Dear Hr. flea Praaldant: 

It la ay understanding that tha Prealdant'a 
Coamlttaa on Iqual Imployment Opportunity la develop¬ 
ing Plana for Progreaa for labor unlona. Inaemuch aa 
tha pollclaa and practlcaa of tha Intarnatlonal Brother- 
hood of Teaaaters with reapect to employment opportuni¬ 
ties haa baan and alll continue to be In complete con¬ 
formity with tha pollclaa and objectives of tha Conit- 
tee, wa alll be plaaaad to aupport tha work of the Com¬ 
al t taa In every reapect. In addition, we reaps tfully 
raquaat an aarly conference with a member of your ataff 
to develop a Plan for Progreiia to cover our union. 

Reapectfully youra, 


Jaaaa R. Hoffa 
General President 


JRH non 






THE PRESIDENT S COMMITTEE ON EQUAL EMPLOYMENT OPPORTUNE 

WASHINGTON It. O.C 


April 17, 1802 


Dear Mr. Hoffai 

This *111 acknowledge r*c*lpt of your 
1•11*r of April 10, 1862 addresaed to th* Vic* 
President. Th* Coaalttee has thla Batter under 
consideration and *111 be In cosaunlcatIon with 
you. 


-Sincerely, 


Joiin 0. Felld 
Executive Director 

Mr. Janea R. Hof fa 
Qeneral President 

International Brotherhood of Teanaters 
2801 Trunbull Avenue 
Detroit 16, Michigan 
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INTET RNATIONAL BROTHERHOOD OR TEAMSTERS 

CHAUf F€URS * WA Bf HOUSEMEN fle HELPERS 

OF AMERICA 


MAIM AMD p#i«Cti*Al. OP*«.K. JMOI TMUMIUU. AVINUI O.^HOIT ■ •. 


•MMINOtON OffiCI Of 
• JAMIS • HOMA • 

OMMI HIKMNl 
M tOVItlAMA AVI . M W 
waIMinoTOn I. D C 


May 11, 1962 



The Honorable Jerry I. Holleaan 
Vice Chalraaa, Tha Prealdent'e Coanlttee 
on Kqual laployaant Opportunity 
Departaent of Labor Building 
14tb Street and Conatltutlon Avenue,H. V. 

Vaabington, D. C. 

Dear Mr. Holleaan: 

It la ay undaratanding that the Prealdent’e Cosalttee 
oa Kqual laaployaent Opportunity la developing Plana 
for Progreaa for labor uniona. Inaaauch aa the 
pollclea and practlcea of the International Brother¬ 
hood of Teaaatera with reapect to eaployaent oppor- 
tualtlaa haa baen and will contlnua to ba In coapleta 
conforaity alth the pollclea and objectivea of the 
Coaaalttee, ve will be pleaaed to aupport the work 
of the Coaalttee In every reapect. In addition, we 
reapactfully requaat an early conference with a aeaber 
of your ataff to develop a Plan for Progreaa to cover 
our union. 


Reapectfully youra, 


JIH/alb 


Jaaea R. Hoffa 
General Preaident 



INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

WAR£HOUSEM£N 8c HELPERS 


OF 

AMO HlNClfAL OfriCI 1*01 TNUMIULL AVINUt OKTMOIT I*. MICHIGAN 


WAAMIMOTOM OffICI O# 
• JAMlS I HOFFA 


M IOMIUANA AVI . MW 

- 1. 0 c 


June 1, 1962 



The President 
The White Housa 
WeehleftoD 26, D. C. 

■r. President: 

Kncloeed are copies of a self-explanatory letter, 
doted April 10, 1962, addreeaed to Ties President Johnaon, 
and a lattar, da tad Hay 11, 1962, to Hr. Holleaan, than 
▼ice Chatman of the President'a Coastttee on Iqual laploy- 
aeat Opportunity, in which X stated that the policiea and 
practicoa of the International Hrotherhood of Teaaatera 
eith respect to eeployaent opportunities hare been and aill 
ooatlnue to be la complete coaforaity eith the policies 
and objective* of your Coaaittee and that our Union sill be 
pleaaed to support the sork of the Coaaittee in every respect. 

We again respectfully request an early conference 
eith a staff aaaber of the Coaaittee to develop a Plan for 
Progreea to cover our Union. 

Respectfully yours, 


Jaaea R. Hoffa 
Oeneral President 

JBH:non 
Incloauree 




THE PRESIDENT'S COMMITTEE ON EQUAL EMPLOYMENT OPPORTUNITY 

WASHINGTON t*. D C. 

5 June 1962 


Mr. James R. Hof fa. General Preaidei. 

Internallonal Brotherhood of Teamatera 
2801 Tiumbell Avenue 
Detroit 16, Michigan 

Dear Mr. Hoffa: 

This will acknowledge receipt of your letter of May 11 
addressed to Jerry R. Holleman. Aa 1 previously In¬ 
formed you, we expect to be In communication with 
you on this matter In the not too distant future. 


Sincerely youra, 



f!. Pelld 

B&cutlve Director 



TME PRESIDENT'S COMMITTEE ON EQUAL EMPLOYMENT OPPORTUNITY 

WASHINGTON 1». O.C. 


August e, 1902 


Ossr Mr. Hoffsi 

Your rocsnt latter to the Praaldsnt has bean 
forssrdad to ay office for reply. 

The Coaalttee Is continuing lta plan for the 
development of an appropriate adaptation of 
the Plena for Progress prograa for trade 
unions. Ae these plans develop, you Bay be 
sure you will be lnforaed by the Coenlttee. 


8 1 rutysrel y , 



/7L i 

John 0. Feild 
Executive Director 


Mr. Janes R. Hoffa 
Oeneral President 

International Brotherhood of Teaasters, 

Chauffeurs, Warehousemen and Helpers of Aaerlc 
25 Louisiana Avenue, N. W. 

Washington 1, 0. C. 




INTERNATIONAL BROTHERHOOD OF TEAMSTERS 


CHAUFFEURS * WAREHOUSEMEN fit HELPERS 

OF AMERICA 

MA.I-V A*u PH'NCIPA'. Of MCI *•(>« ttt JMPtULL AVENUF DETROIT <• MICHIGAN P 

OffiCt Of 
• JAMIS a. HOMA • 

OINMAt ftlSIMNl 
U LOUISIANA AVI . N w 
WASMiNOTON I. D. C 

Roe mu bar 20, 1902 



■r. lobart L. Taylor 
Executive Tice Chalraia 
The President's Caealttev oa 
Iqual Bnployuent Opportunity 
Depnrtaaet of Labor Building 
14tb Btroot t ConntltutIon Avenue, R, V. 
Vanblngtoa, D. C. 


Doar Br. Taylor: 


It in our understanding that on lovaabar 10, 
1902 you atated to n noaropapor reporter that 
the reason the International Brotherhood of 
Teaeatera did not pnrtlelpate with 100 national 
trado unions la eigeleg pledgee to allainate 
aaployaant dlaorlaloatloe van that our Union 
bed eot oontnetad the President's Coaalttaa. 

X would appreciate it very auch If you would 
edvloo ua whether you aede such a atateaant. 

Be cnanot believe that you did. 


■y letter dated April 10, 1902, addressed to Ties 
Prealdont Johnson, 1 stated that the policies 
nad practices of our Union with rnapect to aaploy- 
aant opportunities has been and will continue to 
ha la coepleta conforalty elth the policies and 
objectives of the President's Coouaittee and that we 
would bo plaaeod to support the Coaalttee in every 
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Movoabor 20, 1962 
Mr. Hobart L. Taylor 


respect. la addition, I requested ia a rly con- 
faraaca with • ataff aaabar to develop i» Plan 
for Progroaa to covor our Union. Executive 
Dirac tor John 0. Plaid, by lattar d*t«d ' pr 11 17, 
1962, advised aa that the Coaalttaa had tha aattar 
uadar coaaldaratloa nod would ba Lu coaaunlcutlon 
with aa. 9y lattar d~ted May 11, 1902, to tha 
▼lee Chalraan Holloa«n, I raatatad tha poaltlon 
of our Ualoa with rospect to aaployaant opportualtlaa 
aad again raquaatad an a rly coafaranca to develop 
a Plan for Progroaa to cover our Union. By lattar 
datad June 5, 1962, Mr. Flald advised rae that tha 
Coaaittoe as poet ad to ba In coaounlc;tion with aa 
la tha not-too-dlotunt futura. By p lattar datad 
Jaao 1, 1962, to tha Praaldont, which ana pi>ced In 
tha sail on June 9, 19*2, 1 rig tin stated our poaltlon 
aad again roquestod an a.trly confaranca. Mr. Flald, 
by lattar datad Auguat 6, lboi, adrlaad that tha 
Coaalttaa aaa continuing lta pinna for tha develop- 
aont of aa approprli.ta adaptation of tha Pinna for 
Progroaa prograa for trade unions and that us these 
plana develop, I could ba aura that 1 would bo 
laforaod by tha Conalttoe. This wus tha lust coo- 
aaalcatlon I tuva rocalvad froa tha Coaalttaa. 


Ragardlaaa of whether you have an da tha st.iteaant 
attributed to you, It la tha hope of our Union th t, 
laaaauoh us you have at long last boon aucceaaful 
la porauadlng AFt-CIO affiliates to accord coopera¬ 
tion to tha Coaaittoo, the Comalttoo any now bo 
wlllleg to grant oquai opportunity to our Uilon to 
alga a pledge agalaat dlecrlalnntion which itr Union 
would have bean willing to sign as lo lg :<go . a 
*prll, 19S2. 


I 

t 
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lombir 30, 1902 
Mr. lobart L. Taylor 


Dm pita tho way la which tha CoMlttaa baa daalt 
with our Union, w* will contlnua to support tho 
work of th* Coaalttao In awary roapoct, ; nd wa 
again rsspoctfully rsquaot a confaronca with a 
ooabor of your staff to arrung* for tho sxscutlon 
of a plodga by our Union. 


Kaapa c tfully yours. 


J a«N B. Hof fa 
Gonsral Praaidsot 


JRH: JCSA • 


% 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS 


OF AM£R 

MAIN ANO PRINCIPAL OPPICfc.. a SOI IPUMtUU AVKNUK. OtTWOlT I*. MICHIGAN 


WAUMNOTON ONiCI o» 

• JAMIS >. HOffA • 

OfNIBAi BBtflOCMT 

SS lOUtfcAMA AVI. MW 
W A|M I MO TOM I, D C 

February 11, IMS 



lr. bbart L. Taylor 
haflutlva flaa Chelraea 
Tha Frealdant a Caaalttaa on 
Bgual ftaployaoat Opportuelty 
Vaahlaftoa IS, ID. C. 

•aar lr. Taylor: 

la tha mum of aoolal juatlca, fair play and 
waaai dooaacy, I rnqueat a raply to ay lattar of Hovaa- 
bar BO, 1MB. 

Tory truly youra, 


Jaaaa R. Oof fa 
Oanoral Praaldant 

ill:non 






THE PRESIDENT S COMMITTEE ON EQUAL EMPLOYMENT OPPORTUNITY 

WASH I NOTON IB. D.C. 


MAR 1 1963 


Hr. James R. Hoffa 
General President 

International Brotherhood of Teamster*., 

Chauffeurs, Warehousers & Helpers 
of America 

23 Louisiana Avenue, N.W. 

Washington 1, D.C. 

Dear Sir: 

This is to acknowledge receipt of your letter of 
February 11, 1963, and earlier communications. 

Hr. Taylor has asked me to inform you that the 
statement attributed to him, with respect to the 
reasons why your union had not signed a Plan for 
Fair Practices, was not accurate. He has never 
stated to a newspaper reporter that the Teamster's 
Union had not contacted the President's Committee. 

Sincerely yours. 


John G. Felld 
Executive Director 



INTERNATIONAL BROTHERHOOD OF TEAMSTERS 


WAIMIMOION Of* KI Of 

• jamij i. homa • 

OMU( f*M OIHI 

n lOVUANA AVI. NW 
WAlMINOtOW I. 0 C 


July 3, 1963 



Tha loaorable Lyadoo B. Johnaoa 
▼lea Praaldaat of tha Uni tad Stataa 
Vaehlagtoa 25, D. C. 

Dear Mr. Tlca Praaldaat: 

It la by aow apparent that tha Praaldaat'a 
Caaalttaa oa Bqual tepioyaaat Opportunity 
baa dacldad that tha lateraltloan 1 Brother- 
hood of Teasetera doaa aot axlat for tha 
purpoae of algalag a Pino for Fair Practices. 

A auaaary raadlag of the aocloaad correepood- 
aaca aakaa thla coaolualoo laaacapabla. la 
sy Judgaaat euch coaduct coaatltutaa nnothar 
chapter la tha coatloulog Toodatta which tha 
Keaaedy Adelalatmtloa la crrrylog out ag.iioat 
tha Teaaetere Ualoa. It la aoat unfortunate 
that la thla lnatnnce auch raprle <1 coaaa . t 
tha aapaoaa of a progma to proaota equal 
eaployaeot opportuolty. 

Haaca, la tha light of tha raalatnoca which 
thla Ualoa haa aocouotarad froa tha Praaldaot'a 
Coaatlttaa wa fcawa dacldad that aay further 
efforta would ba futile. However, thla will 
advlee that tha lotaraatloo;< 1 Brotherhood of 
Taaaetera will coatloua lta policy of non- 
dlecrlalnatloa aa It haa la tha past and will 
coatloua to exert lta beat afforte to proaota 
equality of aaployaeot opportuolty. Ia this 


Th« Hoaonhla L#adon B. Johaaoa 
K|« two 
Jaly 2, 1M3 


eoaaaetloa 1 aa aaoloalag a copy of an 
•dltorlal appaarlai la tha Juaa 1963 
laaaa of "Tha Iatara>tloaal Taaaatar" 
ahloh aara fally aata forth tha poaltloa 
of tha Taaaatara Oaloa oa tha qaaatloa 
of raalal aqvlltj. 

▼ary truly youra, 


Jaaaa K. Boffu 
Qaaarrl Praaldaat 


JU/alh 

Racloearaa 


Caplaa to: 


ha Boaortbla V. Vlllard flrtr 
ha Boaorabla Adaa Claytoa Povall 
ha Boaorabla J*aaa Rooaavalt 
r. J. aaa Faraar 
r. Jxaaa foraa n 
r. Barhart Bill 

ha Bararand Hurtin Luthar King 
lr. A. Phillip Randolph 




Atoiaog* from the Prtidtnf 


But One Moral Choice 


It hat been a long time tmee anyone 
in than country hat fought to obtain 
right* with the tame vigor and ipirit 
the American Negro now utilize! in 
icckmg what it rightfully hit 

Not tmee the irw t when labor 
battled with company goont on the 
streets of Detroit for decent waget and 
dtgnHy on the job hat thii country 
witnetted revolution tuch at the one 
which it < weep mg the South and 
threatem to erupt m the North 

I can undentand why an Attorney 
General with Bobbie Kennedy t men 
talNy and background would fail to 
understand the civil nghlt light of the 
Negro, at a leading Negro author hat charged But I 
can't for a moment comprehend the working man who 
hat anythmg but undemanding and encouragement for 
the American Negro Ftpccially thouki we expect 
guidance and encouragement from our older member! 
who once had to light for right* we now take for 
granted 

Any labor leader worth hit talt thouid recognize that 
the Negro today it being frustrated by the tame 
method* which were uaed to fight unionization in the 
I930Y We've all run up again*! anti-picketing ordi 
nancct, againtt the court injunction which forbade 
penceful assembly, againtt police whose mental makeup 
wat symbolized by the riot stick he carried in hit 
clenched and irrational An 

These arc not much different from the frustrations 
incurred by Negroes in the South, with the possible 
etccption that tyrants base found that a k-9 corps can 
do the work formerly performed by Pinkerton detec¬ 
tives 

But how much more refined wc arc in the North 
with our subtle ways than it the plantation type of d» 
crimination 

All wc need do it atk ourselves wno makes up the 
majority in the vast pools or unemployed, say in 
Detroit, and we shamefully must udmii that it is the 
American Negro. Who it hardest hit by the curse of 
automation when the employer kmks upon new tech 
nolog) simply at a labor cost-cutting device—the 
American Negro and other minority groups 

Look around and sec wno is employed at the dirty 
service jobs which pay the least Look around and see 
who holds the good paying jobs in the country, and 
who ha* no opportunity at these |obt because of color 
I ook at the nation s slums and see who lives in the 
cities rat infested flats—and check the colot of the 
landlord s skm who pockets the exorbitant rent. 

Then stop and examine tom- first-hand knowledge 
you all have if you belong to the working class of people 


in this nation. Regardless of the color 
of our skin, we all get that hungry 
feeling in the tame place when there 
isn't enough food to go around. Wc all 
hurt in the same place when we know 
that as head of a household we cannot 
provide for our families One who has 
experienced that can understand how 
bitterness takes the place of hope if 
tuch deprivation it because of one s 
color. It's not much different than the 
bitterness in the 30't of one who 
found himself blacklisted because he 
cairied a union card in his pocket 
and could tind no job to support hit 
family. 

Vice President Lyndon Johnson has said: “Until 
justice is blind to color, until education it unaware of 
race, until opportunity is unconcerned with the color 
of men's skins, emancipation will be a proclamation 
but not a fact ” 

The New York Timet has editorially taken the At¬ 
torney General to task for laughing at the proposal 
that his brother. The President, accompany Negro 
students to the campus (University of Alabama) and 
sec that they arc enrolled 

Peace Coips Director Sargent Sbriver has said that 
“If wc as citizens, and as a Nation, can commit our¬ 
selves to the solution of this problem, then it can be 
solved If wc don t. government can never solve it.” 

Wc in the Teamsters can pride ourselves in one fact 

there are no Jim Crow local unions in this organiza¬ 
tion. To claim that an International Union of 
million members it entirely free from discrimination 
would be the height of naivete, indeed, but in the make¬ 
up of our local unions, man it judged on his trade 
union philosophy and his dedication to the struggle 
—not by color 

Yet. this is not nearly enough. I want to take this 
opportunity to urge all Teamster members—in this 
time when Negroes have become angry Americans— 
to let brotherhood be their guide 

At the world's largest union, we have but one moral 
choice—to guard that bigotry and prejudice do not 
hinder us in our fight against economic and social 
problems which plague all human beings—regardless 
of race, color or creed 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

CHAUFFEURS • WAREHOUSEMEN at HELPERS 

OF 

MAIN AMD PatNClPAL OVVlCB. IDOt TRUMlUU. AVKMUK. OKTMOIT I*. MtCHIOAM P 1 111 ■! 


wAtMiHoioM omci oi 
• JAMIS a. NOfU • 

U UWOIAMA AVI . MW 
WAlMIMOtOM I. • c 


April 10, 1962 



The Honorable Lyndon B. Johnson 
▼ice ProDldont of the United States 
of America 

Chairman, Tha President's Conit tee 
on Iqual Baployaent Opportunity 
Washington 28, D. C. 

Dear Hr. Vlca Preaidant: 

It la ay understanding that tha Praaldant'a 
Coaailttaa on Iqual Imployment Opportunity la develop¬ 
ing Plana for Progress for labor unions. Inasmuch sb 
tha pollclss and practlcaa of tha Intsrnational Brother¬ 
hood of Teamstera with reapert to employment opportuni¬ 
ties has bean and will continue to be in complete con¬ 
formity with tha policies and objectives of tha Commit¬ 
tee , as will be plaaaad to support tha work of the Com¬ 
mittee in every reapect. In addition, we respectfully 
request an early conference with a member of your staff 
to develop a Plan for Progress to cover our union. 

Respectfully youra, 


James R. Hoffa 
General President 

JRH:non 


< 
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THE PRESIDENT S COMMITTEE ON EOUAL EMPLOYMENT OPPORTUNIT' 

WASHINGTON IB. O.C. 


April 17 ( 1962 


Dssr Mr. Hoffsi 

This *111 ackno«l«d(B rscslpt of your 
latter of April 10, 1962 sddrssssd to ths Vies 
Praaldant. Tbs ConlttM has this aattsr undsr 
cods Ids rat 1 on and will bo In coaaunlcatlon with 
you. 

flncsrsly, 

I , 

JoAn 0. Fslld 

/ 

Exscutlrs Dlrsctor 

Mr. Jaasa R. Hoffa 
Qsnoral Prooldont 

Intsrnatlonal Brothorhood of Tsaastsrs 
2601 Truabull Avsnus 
Dstrolt 16, Michigan 
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L BROTHERHOOD OF TEAMSTERS 
WA R€HOUS£M£N flc HELPERS 
OF 


Hay 11, 1962 



The Hoeorable Jerry ft. Hollaaan 
▼Ice Chalreaa, The Preeldent'a Coaalttee 
oe Iqual leployeent Opportunity 
Departeant of Labor Building 
14th Street and Conatltutlon Avenue,H. V. 

Vaehlngton, D. C. 

Deer Hr. Holleean: 

It la ay underatandlng that the Preeldent’a Coealttee 
oe Iqual leployeent Opportunity la developing Plana 
for Progreee for labor unlona. Inaaeuch aa the 
pollciee and practlcea of the International Brother¬ 
hood of Teeaatera with reepact to eaployeent oppor- 
tunltlee haa baen and will continue to be In coaplete 
conforalty with the pollclaa and objectivea of the 
Caaelttea, we will be pleaaed to aupport the work 
of the Coaalttee In every reapect. In addition, we 
reepactfully requeat an early conference with a aeaber 
of your ataff to develop a Plan for Progreaa to cover 
our union. 


Reapectfully youra, 


JIH/alb 


Jaaea R. Hoffa 
General Preaident 




I NTE RNATIO NAL BROTHERHOOD OF TEAMSTERS 


OF 

AMO PftlMCIPAL. ornca. tAO I TRUMtULL AVENUE DETROIT I A, MICHIGAN 
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Juno 1, 1962 



Tha Praaldant 
Tha Vhlto Bouaa 
Baahlagton 25. D. C. 

■r. Praaldant: 

■acloaad ara coplaa of a oolf-oaplonotory lattar, 
datad April 10, 1952, addraaaad to flea Praaldant Johnaon, 
and a lottor, datad lay 11, 1962, to Br. Bollaaan, thon 
▼lea Chairman of tbo Praaldant'a Committoo on Kqual Kaploy- 
nant Opportunity, In ahlch I atatad that tha pollcloa and 
practlcaa of tha Intarnatlonal Brotharhood of Toaaotora 
alth raopact to amployaant opportuoltlaa hovo baan and will 
ooatlnuo to ba In coaplota cooforalty alth tha pollcloa 
and objactlvaa of your Coaalttoo and that our Union will bo 
ploooad to oupport tha work of tha Coamlttaa In ovary raopact. 

Bo again raopactfully raquont an aorly conforonco 
alth a otoff aambar of tha Commlttaa to dovolop a Plan for 
Progroao to conor our Union. 

Baapoctfully youro, 


Jamoo K. Hof fa 
Oanoral Praaldant 


<J1H: non 
Bncloauraa 




THE PRESIDENTS COMMITTEE ON EQUAL EMPLOYMENT OPPORTUNITY 

WASHINGTON It. D C. 



5 June 1962 


Mr. James R, Hoffs, General Presides 
international Brotherhood of Teamatera 
2801 Trumbell Avenue 
Detroit 16, Michigan 

Dear Mr. Hof fa: 

Thla will acknowledge receipt of your letter of May 11 
addressed to Jerry R. Holleman. Aa I previously In¬ 
formed you, we expect to be In communication with 
you on thla matter in the not too distant future. 


Sincerely youra, 




THE PRESIDENT'S COMMITTEE ON EQUAL EMPLOYMENT OPPORTUNITY 

WASHINGTON IS. D.C. 


August 6, 1 B 8 L* 


Dssr Mr. Hoffs: 

Your rscsnt lsttsr to the President has been 
forwarded to ay office for reply. 

The Committee la continuing lta plan for the 
development of an appropriate adaptation of 
thm Plana for Progress program for trade 
unions. As these plans develop, you may be 
sure you will be Informed by the Committee, 



Executive Director 


Mr. James R. Hoffa 
Oeneral President 

International Brotherhood of Teamsters, 

Chauffeurs, Warehousemen and Helpers of America 
1*9 Louisiana Avenue, N. W. 

Washington 1, 1). C. 




international brotherhood of teamsters 


WAWMMOTON OM>Ct O* 
■ jAMM I. HOMA . 

OtNIIAl NWHN1 
a IOUIIIANA AVI N • 
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OF 


HoTMbar 20, 1062 



■r. Bobart L. Taj lor 
Kaocotivo flea Chalraan 
Tha Praaldant'o Coaaalttoo oo 
Iqual laployaant Opportunity 
Dopartaant of Labor Building 
ldtb Btroat & Cooat 1tutIon Avonuo, H. V. 
Vaohlagton, D. C. 


Doar Mr. Taylor: 


It la our undarotandlag that oo Vovaabor lb, 
19B2 yoo otatad to a noaopapor roportor that 
tha raaoon tha latoroatlooal Brothorbood of 
Taoaatoro did oot partlolpato olth 100 national 
trada uolooa la oignlag plodgoo to allalnata 
aaiployaant dlaorlalaatioa oaa that our Union 
had not contactod tha Proaidont'o Coaalttoo. 

X aouid approolato It vary ouch If you aould 
advlaa ua ohathar you aado ouoh a otataaont. 

■a oanoot ballova that you did. 


By lattar do tod April 10, 1962, addraaaod to flea 
Proa1dant Johnoon, X otatad that tha pollcloa 
ood piraotlooa of o>jlt Union olth ran pact to aaploy- 
aant opportunitiao haa boon and olll contlnuo to 
bo In ooaplota oonforalty olth tha pollcloa and 
objactivoo of tha Praaidant'a Coaalttoo and that «a 
aould bo plaaood to oupport tha Coanalttoa In ovary 




Page 2 

Moveaber 20, 1062 
Mr. Hobnrt L. Tiylor 


raapact. In addition, 1 requested an e rly con¬ 
ference with a staff aeaber to develop f Plan 
for Progreae to cover our Union. Executive 
Director John 0. Field, by latter dated *prll 17, 
1062, advised as that tha Coaaittee had tha eatter 
under conelderation and eouid be in communication 
vith ae. By latter duted Mny 11, 1002, to the 
Vise Chalraea Rollea*n, I restated the poeltion 
of our Union eith roapect to employment opportunities 
and again requested an e.rly conference to develop 
a Plan for Progreee to cover our Union. By letter 
dated Juno 3, 1062, Mr. Field advised rae that the 
Ccaaaittoe ee pec tad to be i i comaunJc. tion with me 
la the not-too-distant future. By n letter dated 
Jane 1, 1062, to the Preaidont, which ene placed in 
tha aall on Juna M, lO'iJ, I giln stated our position 
sad again requested an e.rly conference. Mr. Field, 
by latter dated August 6 , iix>4, advlaed that the 
Coaaittee aaa continuing lta pi. ne for the develop¬ 
ment of tin appropriate adaptation of the Plane for 
Progreaa prograe for trade uniona and ta*t ua these 
plane develop, 1 could be sure that I would be 
leforaed by the Coaaittee. Thle me the luet com- 
aaalcatlon I h >ve received froe tha Committee. 


Ragardleea of whether you have BRde the etuteaent 
attributed to you, It le the hope of our Union thnt, 
laaaauch ua you htve at long last been successful 
la paraundiag AFi-CIO affiliates to accord coopem- 
tloa to the Coaaittee, the Committee lay now be 
milling to grant equal opportunity to our Uilon to 
alga a pledge ngainet dlecrleinatlo i which -nur Union 
eouid have been willing to sign as lo ig :<go ,>a 
April, 1P32. 


A 
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■ovoobor 20, 1942 
Hr. Hobart L. Taylor 


Dooplto tho oay la wblcb tbo ComIUm hat doalt 
olth our Uoloo, wo will coatlauo to support tho 
work of tbo CoMlttoo la ovory roopoct, i nd wo 
agala roopoctfully roquoot a coaforonco with a 
ooaibor of your otaff to arraogo for tho oxocutlon 
of o plodgo by our Ualoa. 


Hoopoe t fully your a, 


Joooo B. Hof fa 
Goaoral Prooldoat 


JRH: JCS//» 






INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

CHAUf F€URS • WAREHOUSEMEN & HCLP ERS 

OF AMERICA 

AMO MMIMCIMAC OrriCl **OI TRUMBULL AVttNUK OKYifOtT I*. MICHIGAN 


•UMMDMN OM Cl Of 
• JAMlt R. MOffA . 

04M 1 1 . r*«to«Mt 

M lOMIMAMa *1|. N m 
WAjMIMOfON I. B. C 

February 11, IMS 


■r. Babert L. Taylor 
taeeutlre T&ee Chalnaea 

The Fraeldeat'a Caealttee on 
■fuel Baployaeat Opportualty 
leeblagtoe 15, D. C. 

Daar Hr. Tayler: 

la the —ae off aoeial Juatlce, fair play and 
eeiaaoa daeaacy, 1 raquaet a reply to ay letter of loeoe 
ber BO, 1B0B. 

Tory truly youre, 


Jbeee R. Hof fa 
Oeneral Praaident 
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THE PRESIDENT'S COMMITTEE ON EOUAL EMPLOYMENT OPPORTUNITY 

WAIHI NO TON IS. D.C. 

MAR 1 1963 


Hr. James R. Hof fa 
General President 

International Brotherhood of Teamsters, 

Chauffeurs, Warehousers 6 Helpers 
of America 

25 Louisiana Avenue, N.W. 

Washington l, D.C. 

Dear Sir: 

This Is to acknowledge receipt of your letter of 
February 11, 1963, and earlier communications. 

Mr. Taylor has asked me to Inform you that the 
statesient attributed to him, with respect to the 
reasons why your union had not signed a Plan for 
Fair Practices, was not accurate. He has never 
stated to a newspaper reporter that the Teamster's 
Union had not contacted the President's Committee. 

Sincerely yours 


John G. Feild 
Executive Director 



INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

CHAUFFEURS • WAREHOUSEMEN flc HELPERS 


OF AMERICA 

MAIN AMO paiMCIFAI. OTPICI. MMOI TIUMIUU AVKNUC OKTMOIT 


WUNINOIOM OHiCI Of 

• JAMfS » HOMA • 
MMMI MB'OINT 
M IOVIVANA AVI . N « 

I. D C 


July 3. 1963 



The Honorable Uyadon B. Johnson 
Ties PrMldmt of tba Uni tad States 
Washington 35, D. C. 

Osar Hr. Ties Prasldnnt: 

It la by now apparant that tba President's 
Caaailttaa on Kqval lsployaent Opportunity 
baa docldsd that tba International Brother- 
bood of Taaaatara doaa not exist for tba 
purpoaa of signing a Plan for Pair Practlcaa. 

A auaaary raa ding of tha ancloaad correapond- 
anca aakaa tbla conolualon lnaacapabla. In 
aqr Judgaaat aucb conduct conatltutaa naothar 
ebaptar In tba continuing vendetta which tha 
Kennedy Adslnlatration la carrying out ag.tinat 
tba Taaaatara Union. It la Boat unfortunate 
that In tbla lnatanca auch raprla«l coaiaa ut 
tba expense of a progna to proaota equal 
aaployaant opportunity. 

Hanes, In tba light of tha resistmce which 
tbla Onlos b a ancountarad fraa tba Praaldant'a 
Coaialttaa wa bars dacldad that any furthar 
efforts would bo futila. However, thla will 
advise that tba International Brotherhood of 
Taaaatara will continue lta policy of non- 
dlacrlalnitlon as It baa In the p>at jnd will 
continue to exert lta beat efforts to proaota 
equality of aaployaant opportunity. In thla 



Til* loaarabla Lfadon B. Johaaoa 
K|a taa 

July 1. IMS 


eoaaaetloa I «a aaoloalag a copy of »a 
adltorlal appaarlaf la tha Jana 1963 
laaaa of 'Tha Iatara*tloaal Taaaatar” 
adlob aara fally aata forth tha poaltloa 

of tha Taaaatarn Oaloa oa tha qaaatloa 

of raalal aqaallty. 

▼ary truly youra. 


Jaaaa B. loffu 
Oaaarr> 1 Proaldaot 


JU/alh 

Haelaaaraa 


Caplaa toi 


Tha loaor.ibla V. Vlllard flrtr 

Tha loaor/tbla Atfaa Clayton Povtll 

Tha loaorabla J«aaa Rooaavalt 

Mr. J. aaa F«raar 

Mr. J«oaa Poraa n 

hr. larbart Mill 

Tba laroraad Murtla Luthar King 

Mr. a. Phillip Randolph 





M«nag« from fh* Pr*t#d*nf 


But One Morel Choice 


It hai been a long time once anyone 
m this country hai fought in obtain 
nghti with the tame vigor and spirit 
the American Negro now utili/ei hi 
seeking what » rightfully hi* 

Not «ince the I9.W* when labot 
battled with company goon* on the 
streets ol Detroit for decent wages and 
digmty on the job haa thi* country 
witneiaed revolution such a* the one 
which la aweeping the South and 
threaten! to erupt in the North 

I can understand why an Attorney 
General with Bobbie Kennedy a men 
fality and background would fail to 
underhand the civil righta fight of the 
Negro, sa a leading Negro author hai charged. But I 
can't for a moment comprehend the working man who 
haa anything but understanding and emouragement for 
the American Negro Eipcctally should we expect 
guidance and encouragement from our older members 
who once had to fight for rights we now take for 
granted 

Any labor leader worth hn salt ihould recognize that 
the Negro today la being fruitratcd by the same 
methods which were uicd to fight unionization in the 
I9)0'i We've all run up against anti-picketing ordi 
nancei. against the court injunction which forbade 
peaceful assembly, against police whose mental makeup 
waa lymbolized by the riot stick he carried in his 
clenched and irrational fist 

These are not much different from the frustrations 
incurred by Negroes in the South, with the possible 
caccptmn that tyrants have found that a K-9 corps can 
do the work formerly perfotmed by Pinkciton dctcc 
tivea 

But how much more refined we arc in the North 
with our subtle ways than is the plantation type of dis 
crimination 

All we need do Is ask ourselves who makes up the 
majority in the vast pools of unemployed, say in 
Detroit, and we shamefully must admit that it is the 
American Negro. Who is hardest hit by the curse of 
automation when the empkner looks upnn new tech¬ 
nology simply as a labor cost-cutting device—the 
American Negro and other minority groups 

l.ook around and sec who is employed at the dirty 
service loos which pay the least Look around and see 
who holds the good paying joos in the countrv, and 
who has no opportunity at these jobs because of color. 
I ook at the nation t slums and see who lives in the 
cities rat infested flats—and check the color of the 
landlord^ skin who pockets the exorbitant rent 

Then stop and csamtne some first-hand knowledge 
you all have if you belong to the working class of people 



in this nation. Regardless of the color 
of our skin, we all get that hungry 
feeling in the same place when there 
isn't enough food to go around. Wc all 
hurt in the same place when wc know 
that as head of a household wc cannot 
provide for our families One who has 
experienced that can understand how 
bitterness takes the place of hope if 
such deprivation is because of one s 
color. It's not much different than the 
bitterness in the 30's of one who 
found himself blacklisted because he 
carried a union card in his pocket 
and could find no job to support his 
family. 

Vice President Lyndon Johnson has said: “Until 
justice is blind to color, until education is unaware of 
race, until opportunity is unconcerned with the color 
of tnen s skins, emancipation will be a proclamation 
but not a fact" 

I he New \ork Times has editorially taken the At¬ 
torney General to task for laughing at the proposal 
that his brother. The President, accompany Negro 
students to the campus (University of Alabama) and 
see that they are enrolled 

Peace Coips Director Sat gent Shriver has said that 
If we as citizens, and as a Nation, can commit our- 
v.lvei to the solution of this problem, then it can be 
solved If we don't, government can never solve it.” 

Wc in the Teamsters can pride ourselves in one fact 

there are no Jim Crow local unions in this organiza¬ 
tion. To claim that an International Union of I 
million members is entirely free from discrimination 
would be the height of naivete, indeed, but in the make¬ 
up of our local unions, man is judged on his trade 
union philosophy and his dedication to the struggle 
—not by color. 

Yet, this is not nearly enough I want to take this 
opportunity to urge all Teamster members—in this 
time when Negroes have become angry Americans— 
to let brotherhood be their guide 

As the world's largest union, wc have but one moral 
choice—to guard that bigotry and prejudice do not 
hinder us in our fight against economic and social 
problems which plague all human beings—regardless 
of race, color or creed 




The International Teamster 
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The Honorable Lyndon B. Johnson 
Vice President of the United States of 
Chairman, The President's Conaittee on 
Eaployaent Opportunity 
Washington 25, D. C. 

Dear Mr. Vice President: 

It is ny understanding that the President's 

Coaaittee for Equal Eaployaent Opportunity is developing 

Ians for Progress for labor unions. Inasauch as the 

policies and practices of the International Brotherhood 

of Teaasters with respect to eaployaent opportunities has 

been and will continue to be in coaplete conformity with 

the policies and objectives of the Coaaittee, we will be 

pleased to support the work of the Coaaittee in every 

respect. In addition, we respectfully request an early 

conference with a aeaber of your staff to develop a Plan 

for Progress to cover our union. 

Respectfully yours, 

Jaaes R. Hoffa 
General President 
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THE PRCSIOCNT t COMMITTEE ON EQUAL EMPLOYMENT OPPORTUNITY 

WtIMINGTON I» O.C 

June 7, 1061 


Dear llri 

Encloaad la a copy of tha propoaad Rulaa and Ragulatlona 
of tha Iraaldant'a Committee on trail Employment Opportunity 
governing aeployaent by Fadaral contractors. Thaaa 3ulea and 
Ragulatlona ara laauad In accordanca alth Executive Lrdar 10025, 
craatlng thla Cos* It tee, uhlch bacaaa affective April 7, 1061. 

Vice tree Id ant Johnson, Chalraan of tha Coaalttaa, haa 
oallad a public hearing fer 10 a.a., Thursday, Juna IS, to ba 
bald In tha Ganaral Services AdaIn1atrat Ion Audltorlua, bataaan 
11th and 10th on *P Straat N.W., In Seehlngton, D. C. , for 
ceaaldaratlon of thaaa Rulaa and Ragulatlona. If neceaaary, 
tha hearing el11 ba continued through Juna 16. Ha haa appointed 
a Subcommittee of Abo Fbrtsa, Seehlngton attorney, Miter Rauthar, 
proaldont of the llhS, and Silliman Eveno, Jr., publleher of tha 
Naahvllle Tannaaaaan, to conduct tha hearing, folloolng tha 
hearing, tha final Rules and Regulations sill ba adopted by the 
Cowalttee, at ehlch time they elll ba publlahad In tha Fadaral 
Raglatar. 

You or your repreeentative elll ba eelcose to attend and 
participate In tha public hearing, or, If you alah, you may sub¬ 
mit a arlttan preaentatlon for atudy by tha aubcoasslttee no 
later than Juna IS. Jhlle It may not ba poaalble for all eho 
ara Interested to appear before tha aubcoasslttee, every effort 
elll ba eade to Insure tha aldest poaalble representation. All 
recuoata to appear before tha subcoaHslttaa should ba filed alth 
thla office at tha earliest possible aoaiant, at tha vary lataat 
by Juna 12. 


Sincerely, 



Executive Director 

Encloeure 


I 





PRESIDENT* S CCMUITTEE ON EQUAL EMPLOYMENT OPPORTUNITY 
^II CPU CHAPTER 0p7 

NONDISCRIMINATION ON GOVERNMENT CONTRACTS 

Notlea la hereby (Ivan that pursuant to aactlon 306 of 
Executive Crdar 1002S of March 6, 1061 (26 P.R. 1077) tha President*a 
Caaailttaa on Equal Employment Opportunity proposaa to aaiand Title 41 
of the Coda of Federal Regulations by adding thereto a new chapter, 
designated aa Chapter ISO. The proposal la Intended to promote and 
lnaura equal employment opportunity on public contracts for all 
nuallfled persona vlthout regard to race, color, or national origin. 

Aa an lntarln aaaaure pending further atudy In thla area, tha proposal 
aeeke to continue existing pollclaa and practlcaa promoting equal 
aaployaent opportunity, Including exaaptlona, Initiated undar 
Executive Ordera 10479 of August 13, 195S (18 P.R. 4899) and 10557 
of Septaaiber 3, 1954 (19 P.R. 5665), except share laaedlate changes 
appear to be required or appropriate under Executive Order 10925. 

Interested persona aay submit written data, views, or 
argue eats, or may sake oral preeentatlona concerning the proposal 
before a hearing exaailner an June IS, 1961, at IOiOO a.a. e.d.t., 
at the Qeneral Services Administration Auditorium, beteeen 18th 
and 19th on **V (treat N.V., In Washington, D.C. The notice shall 
•tate the name and address of the person; specify hla Interest; and Indi¬ 
cate the amount of time he shall require to mahe his oral presentation. 



chats■ *0 - iqual rMwmnrrwr cppomMirr 


mutt 60-1 



IUBPABT A 


KXLIM1MABY MATTKU; COHTBACT AQIBE- 
MKNTB; KXXIVTKM; COMPLIANCE UKBTf 





Purpoaa and application. 
Baflaltlona. 

Contract agraananta; maptiMa, 
lntarpratatIona. 

•utlaa of oontraoting aganoy. 
Canplianoa raporta. 

Conplianca by labor unlona. 

Uaa of oanpllanoa raporta. 


•UBPABT ■ - OEICBAL ENPJKXMBNTt COMPLAINT 

IMSIW 


•0-1.6 Coapllaaoa rmlai by oontraoting aganoy. 

•0-1.10 Conpllanoa rarlaw by Bacratary of Labor. 

•0*1.11 Conpllanoa rarlaw by Ixaoutlwa Vloa Chairman. 

•0-1.12 Cho aay flic oonplainta. 

•0-1.13 Mbara to flla. 

•0-1.14 Coatanta of oonplalnt. 

•0-1.19 Prooaaalng of oonplainta by oontraoting aganoy. 

•0-1.IS Invaatlgatloo of oonplainta by Baoratary of labor. 

•0-1.1? Aaauaptlon of Jurladlotlon by Executive Vlaa Chairman 
ovar oaaaa bafora oontraoting agonoy. 

•0-1.IS Prooaaalng of oonplainta by Bxeeutlve Vloa Chalraan. 

•0-1.1* Prooadura in lnallglblllty oaaaa, 

•0-1.20 lalnatatanant of inallglbla oontraotora or auboontraotora. 
•0*1.31 Opportunity to achlinra oonpllanoa bafora rafarrala to tha 
Mapartaant of Juatloa or contract taralnation. 

•0-1.22 Notlfloatlon of tha Conptrollar Oanaral in oaaaa of 
eontraot lnallglblllty. 

•0-1.23 Contract lnallglblllty Hat, 







PRESIDENT'S CCMMITIEi GN EQUAL KMPUJY1CKNT OPPORTUNITY 
/41 C»R CHAPTLR 607 

nondiscrimination on qqvernment contracts 

Notice 1* htriby (ivn that pursuant to aactlon 308 of 
Executive Grdor 10935 of torch 8, 1981 (28 F.R. 1977) tho Praaldant'a 
Ccaeilttee on Equal Eaployaant Opportunity proposss to aaand Tit la 41 
of tho Coda of Federal Regulations by adding tharato a naw chapter, 
daaignatad as Chapter 80, The proposal la intended to promts and 
insure equal eaploynent opportunity on public contracts for all 
nuslified parsons without regard to race, color, or national orlcln, 

Ao an lntarln aaeeure pending further study in this area, tho proposal 
oaaka to continue existing policies and practlcaa pronoting equal 

' ft'?* 'i 

onployaent opportunity. Including axaaptlona, initiated under 
Executive Orders 10479 of August IS, 1983 (18 F.R. 4899) and 10857 
of Septaaber 3, 1984 (19 P.R. 5685), except where laaediete changea 
appear to be required or appropriate under Executive Order 10926, 
Intereated persona nay eubnlt written data, vlawa, or 
arguaeata, or aay aaka oral praaantatIona concerning the proposal 

7 

before a hearing exanlner on June 15, 1981, at IOiOO a,a. a.d.t., 
at the Oeneral Services Adalnlatration Audltorlua, bataaan 18th 
and 19th oa T* Street N.S., in Washington, D.C. The notloe shall 
•tats the naae and adlreee of the person; specify his interoat| end lndl- 
eate the saount of tlaa he shall require to aaka hla oral presentation. 



If such Interested persons entlelpste supplementing their oral 
proses tation with written notorial, such notorial oust be filed 
la quadruplicate (original and three eoplee) with the bearing 
examiner at tha time of oral presentation. 

Interested persons elshlng to present only oritten data, 
▼lose, or arguments shall fils them in quadruplicate (original and 
three oopleo) with the Executive Vloe Chairman not later than 
June 12, INI, for Inclusion into the reoord of proceedings. 

The proceedings shall be atenographloelly reported end 
a transcript aade shleb shall be available to say interested 
person on smeh terms as the presiding offioer may preeoribe. The 
preeldlag offioer shall regulate the proceeding; dispose of proem* 
dural requests, objections, and related setters; and eonfine the 
proceedings to matters pertinent to the proposal. Ho shall have 
discretion to beep the reoord open for a reasonable time, ahleh he 
shall epeelfy, after the oral presentation to reeolve erltten 
proposals and sopportlog reasons, or additional data, vises, and 
argweenta from persons eho have participated. 

After the reoord has been eloeed, the presiding offioer 
shall oertlfy the oomplete reoord to the Ccxnelttee, ahleh shall 
thereafter issue appropriate rmgnlatlane. 

Ihe proposed Chapter 40 of Title 41, Code of Ihderal 
hegulatlona, rends aa followsi 

a 


i 
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csarincfsa or 


IT 


M^l.M By (MUttM oa tta tmm loltlotlvo. 

•0-1.IS By liaoutlra Vloa Ckalraaa apan ■•■007 roo« 
•0-1.14 CoMflta. 

•0-1.8T a«p*MlM or mwatlaa. 



SUBMIT D - AMCILLAIY MATTS 14 

•0-1.14 aolloltotlM or advertioaaanta for aployaai 
•0-1. at Ao oooo to rooordo of amlajont. 

• 0 - 1 . 10 l a qaaata for au^itioaa. 

•0-1.11 talloa* oad latarpratatlooa. 

•0-1.n loDorto to tMo Caoolttao. 


ioodotloo. 




AUTOS ITT i II (0*1.1 to 00-1.22 loauod undor 


MO. SM, 

k. o. uma, M M. 1077. 

I WAIT A - fSEUMlNAET HATBUM) CGMTKJCT AGBMWBf 

cgmfuamci Brans 

doilsii-iia Mt <txw %rui mn*** w"- 

I 00-1.1 Mnott iPJ apcUoatlpa. 

t»* .(•(!** 1 qwro' 1 * ty«u r.o? i,.T at; % f */■ *i 1 

Aa purpooo of tha ragulatloaa la thla part la to aoUara 

t mw rv * * T !■ <■!<.- *nm fa**-??:'; f.‘ 

tha a&aa of fart 111 of Ixaoutlre Ordar 10020 for tha promotion and 
«*T'~aa6naai« oiu ■ !:***• ■•»>•• - */itwm* *• * I-.*?*; . 

ineurlng of equal opportunity for all quallflad pareoaa, without 
no,' !•* oaat* «* rtsMii'i to 

regard to raoa, color, oraad, or national origin, aaployed or 

lO *b—* S —-*“T f f»t>D *B» ,KJM - , * 

aaaking aaqployaaat on Oowaraiaant ooatraota. lha ragulatloaa apply 

• liatoo o I Msaai so • dJl» •- 7«; >r .O <- if-~ 

to all ooatnietlng egaaoloe aad to all oontraotora aad auboontraotora 

a* »■. fiiJT 1 ;T- t -.•* 'll '••MB *<J • “ 1 ■' 

who parfora Ooranaaat oontraota. 

. -i r4 ' 

I 00-1.2 Delimitlone . 

(a) ^Ccaalttoa" aaaaa tha frealdaat'a Coaailttaa on Equal 

Eaployaaat Opportunity. 

-t'ooo Yii* • * 

(b) "Chalraan" aaaaa Chalraan of tha Coaailttaa. 

(sMf f„ii» t ' *.»*.> iv. -• *-sl!i * i 

(o) "Tloa Chalraan" aaaaa tha Tloa Chalraan of tha 

k*M 'awnrifc.' ‘ ’ i • • >. ** 

Caaalttaa. 

. iiamJ-iAt;*:.. » iJuoaxa trus uu;..; « ;vi ?. 

(d) "laaoutlra Tloa Chalraan" aaaaa tha Ezaoutlwa Tloa 

-ilA »<1 j ha* .rvi»H an* * « )a*f: - fc-.; 

Chairaaa of tha Ccaalttaa. 

lO 4 VI. 1 :' *Vt ;.-j‘ i JV«* ■ t'lti- 

(a) "Ordar" aaaaa Ezaoutlwa Ordar 10025 of Mhrah 0, 1001 

10,1'.; ' >-i •« ‘ - 1 

<20 r.E. 1077). 

<f) ^Contract" aaaaa aay binding legal ralatloaahip 
bataaan tha OowaroMat and a ooatraotor for gooda or aarwioaa, 

0 





Including construction, or for tho aae of gowamnant property, 

In ohloh tho part loo, reapectlvely, do not atand In tlia relatlon- 
ahlp of aaployar aad cnployaa. 

(g> ’'Contract codification" aaana any written alteration 
In tho epoolfloatlone of an exlatlng oontraot accoapllahod by 
bilateral action of the partlea to the oontraot, Including aueh 
bilateral aotlona aa eupplaaantal agraononta and aModaenta. 

(h) "Subcontract or purohaaa order", aa uaed In oeotloo 
301 (7) of the Order, naan, reapeotlwely, any oontraot aada or 
purohaaa order exacuted with a oontraotor or aubeontraetor to obtain 
good a or eerwloM to be uaed In the perforaanoa of any oontraot aub- 
jeot to the order. 

(1) "Frlao Contractor" aoana any oontraotor holding a 
oontraot with the goworaaant. 

(j) "FIrat-tier auboontraotor" aaana any oontraotor holding 
a oontraot with a Oowernaant prlaa oontraotor oalllng for auppllea or 
aarwloea roqulrad for the performance of a Goworaaant prlaa oontraot, 
U) ’'Contracting agency" aoana any executive departaant 
(Including the Dopartaenta of the Aray, the Navy, and tha Air Force) 
and any lndependant eetabllahaent In the exeoutlwe branch of the 
Ooweranant, Including any eholly-oaned Oowernaant corporation, ahloh 
antera Into oontraota. 



(•) Mailr—Qta of th« OrdT . Bach oontraotlni ifincy shall 
laclude in uoh of Its contract* or contract Modification* tha non- 
dlaorinlnatlon provisions of aactlon 301 of tha Ordar. Bach aubcootract 
or purchaaa ordar shall lncluda tha ncndlacrlalnatlon provisions of 
aactlon 301 of tha Ordar or lncorporata than by rafaranca. 

<b) iHHtlisjjf* (1) gneclflc contracts, subcontracts. or 
| * rcheea order* . The Eeecutlve Vloa Chalraan say exaapt a contract¬ 
ing agency tram requiring tha lncluaion of tha contraet provisions 
sat forth In aactlon 301 of tha Order in any spaclflo contract, 
subcontract or purchaaa order ahan ha deeas that apaclal clrciaastsncsa 
In tha national lntaraat no raqulra. Baquaata for auch axanptlona aay 
ba submitted In ecoordenca with I 00-1.30. 

U) Trana actloo a of >0.000 or under . Contracts, 
purchaaa orders and other traxtaactIona not ascending $0,000 era exempt 
tram tha raqulraaanta of aactlon 301 of the Order. 

(3) gubcontrecte under $10.000. Any subcontract not 
aacasding $10,000, and any combination of subcontracts by a sub¬ 
contractor undar tha aaaa principal contract, none of ahlch axcaad 
$10,000 or In tha aggregate axcaad $$0,000, shall ba axampt froa 
tha requirements of paragraph ft of the contract clauses provided 
for in oactloa 301 of tha Ordar aa lnplameatad by I 60*1.ft of 


this part, providing for tha subaloeIon of ccapllanoa reports 



under aactlon 302 of tha Ordar. 

(4) Pochwt-alzad ourchaaa ordar foraa . Purchaaa 
ordara on Standard Von 44 or othar authorlaad pocket-aiaed purchaaa 
ordar foraa aaj' looorporata by rafaranoa tha nondlscriainatioo 
requiraaant of aactlon 301 of tha Ordar. 

()) Cootracta outalda United Statoa . (1) Contracta, 
eubcootrecta, nr purchaaa ordara to ha parforaad outalda tha Ubltod 
■tataa and ita territoriee, poaaaaalooa and dapandaociaa ara ezwapt 
fron tha requirwaaeote of aactlon 301 of tha Ordar, ahara no rocrult- 
aant of aorkere within tha liaita of tha Uiltad fitataa la Involved. 

(6) Withdrawal of azanotlon . Vhara any claaa of 
cootracta, aufcemtraeto or purchaaa ordara aubjact to tha Ordar la 
axaaptad undar thia aactlon, tha Executive Vica Cbalraan aay withdraw 
tha aaaaptioo in tha caaa of apaclfic contracta, ahara in hla Judg- 
aaot, tha national lntaraat doaa not require tha exenptlon, and whara 
auch action la aacaaaary or approprlata to achiava tha purpoaaa of 
tha Ordar. 

I 00-1.4 IntarpratatIona . 

(a) Inclualon of tha nondlacrInitiation contract provlaiona 
la not ratpilrad In cootracta whara thair parforaanca doaa not lnvolva 
tha aaployaaot of paraona. 

(h) Tha obligation to lncluda tha nondlacrialnation contract 
provlaiona aslata nwan though tha contract la raqulrad to bo aaardad 
to tha laaaat raapcoaibla blddar. 
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(e) Qonorol l«MCBalblllt> . The baad of ooeb o out root Inc 
HM 07 oboll bo prleea&ly roopoaolblo for obtaining oooplloaoo vltb 
tbo 000t root provisions sot forth is soot loo 901 of tbs Order, tbs 
begulotloes to tb&e port, sod soy orders of tbs Ccssslttss. further, 
so oh 000 1 root Inc SfMQ) oboll furo&sh tbo Cooo&ttoo suob Info motion 
sod soo&otoooo 00 it ooy reqnlre lo tbo porforoooos of its functiono 
under tbo Order. 

<b> Cootrsots Cmallsnos Qffiosrs sod Dspotl Coot re of 
CoopUonco Of floors; Dsolmstioo: Duties . Tbo hood of 000 b con- 
treat log ogenay oboll oppolnt fra* soon# its poroonnol o Controots 
Cooplloooo Offloor, oho oboll bo eubjeat to tbo loood&oto 0190 r- 
vleioe of tbo hood of tbo oontrootlng egeeoy for carrylng out tbo 
rooponolbllltloo of tbo oioooy under this port. The hood of tbs 
oontreatiec ogoncy ooy oloo designate, when appropriate. Deputy 
Controeto Cospllonoo Off&oaro to ooolot tbo Contracts Coeplleneo 
Offloors In tbo perforeeneo of bio duties. Tbs nose of seah 
Cootrsots Canplleooo Of floor end ony Doputy Controeto Compliance 
Offlooro, their addressee, telephone nuoboro, end ony ehenges 


ids in tboir designation oboll bo furniehed to tbo Exocut Its 




(o) Raiutotloo*. The hMd of Moh contracting agency 
aay prescribe, inbjaot to the prior approval of tho Chairman upon 
tki odvloa of the tzaoutiaa flea Chairman, regulations not lnooa- 
aiatant with thiaa ia thio part for tha adainiatration of tha 
ooadiacrioiaaticm proviaiona of part 111 of tho Ovdar. Prior to 
raaaipt of tha approval of tha Chairaon, oo provldad la thla 
paragraph, carront aganoy regulations rolatlag to nondlaorlalnatlon 
in Government procuramant aay ha continued to tha extant that they 
are oot inooaalatent vlth the rogulatlona in thla part and with 
Part Ill of the Order, 

I ao-l.e Comp1lanoa reports . 

(a) Roqulrmranta fpr oontraotora and euhoontrootora . 

(1) Ooaaral . Tho centrooting aganay aha11 require each contractor 
havlag a ooatract oontalalng tha proviaiona proacrlhad in aactlon 301 
of tho Order to file, and to cauee aaoh of ita flret-tler aubcon trac¬ 
tors not oxaoiptad hy I ao-1,3 of thla part to flla, Coapllanco Report* 
vlth tha contracting egancy, which shell bo eubjeot to ravlov by tha 
Ixecutive Vloa Chairman upon request. Tha Caaplience Reports shall 
ba filed vlthln 30 days after the aeard or negotiation of tha con- 
traot by tha contracting agency and vlthln 30 days of tha asking of 
a flret-tler subcontract, on forma proacrlbad by tho CoaMlttee 
which aay ba obtained from tho contracting agency. Aaong other 





things, tbs fsras shall provide that ehanevar tha contractor or 
aubooatraotor has a collective bargaining agraaaant or othar con¬ 
tract or understanding with a labor union or othar representative of 
employees, Information shall ha furaiahad aa to tha labor union's 
or othar sorhara* representative's practices and policies affecting 
oempllanoe, but ahere such information la within tha exclusive 
poeeeeeion of a labor union or other worhere* representative and 
tha labor union or othar sorhara* rapraaentatlva shall refuse to 
furnieh auoh information, tha oontraetor or subcontractor shall so 
oertlfy In hla report and aha 11 sat forth what efforts ha baa aada 
to obtain auoh information. Whan such refusal la certified, tha 
oootrmotlng ageaoy aha 11 lamed lately advise the Bxeoutlve Vice 
Chairman. fubaa<pient Comp1laaoa laporta shall be filed at regular 
latervala In tha frequency lnd&oatad uncm tha praacrlbed forma or 
at auoh othar tlmea aa tha Bxeoutlve Vies Chairman aay dlreot. Whan 
a flrwt-tler aubeontraotor oontraots with another euboontraotor for 
tha parforaanca of worh upon a Oovanatant contract, notion of all 
aabooatraata not axaspted by S so-1,3 aha11 ba furnlahad tha prlma 
oontraetor aho shall forward auoh notlee to tha contracting aganoy, 
Tha Bxmoutlve Vloa Chairman or tha contracting agency may require any 


eaoh eubooatrantora to furnieh a Coapllaaoa beport shen deemed 
appropriate. 

CB) Where raqulrad on other currant contraota . 
•baaavar a oontraetor or eUbooctraoter la already curraotly engaged 
la the parfotmamoo of any part or all of another oontraot with any 





contract Inc agency aubject to the Cor da r and thaaa regulations, 



a«w< ehenever in tba Judgment of tba contracting agancy additional 
Coaipllanoa Baporta ara not naadad to oarry out tba no.idlaerielnatory 
proaiaiona raqulrad by tba Order, tba raquiraaenta of aubparagrapb 
(1) of tbla paragraph nay bo aatisflad by tba contractor or aub- 
contractor filing a atatsaant identifying by nunber and daacrlption 
tba otbar contract or contracta involved and indicating vltb whoa 
Coapllanoa Baporta undar tba otbar contract or contracta bava alraady 
baan and ara baing filed, or by filing a trua copy or coplaa of 
Coapllanoa Baporta pravloualy aubalttad. 

(b) iB cuir—acta of blddara or oroanactlwa contractors . 

(1) Prevloua Qowaraaaat Contracta . Each contracting agancy ahall 
require any blMar or proapactiva contractor to atata on bahalf of 
ltaalf and any Bnoan proapactiva aubcontractor aa an initial part 
of tba bid or nagotiatlona of tba contract abatbar it haa partici- 
patad in any pravloua contract subject to tba provlalona of aactlon 
301 of tba Order. In tba avant a bidder, proapactiva contractor, 
or proapactiva aubcontractor haa ao participated, tba agancy nay 
in appropriate caaaa requiro tba aubalaalon of a Coapllanca Beport 
by aucb participant. Tba Coapllance Report aball be on foraa 
praacrlbad by tba Coanlttaa and available front tba contracting agancy. 

(21 ttalon Btateaont . Bacb contracting agency aball 
direct any blddar and any of lta known proapactiva aubcontractora to 
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fils as • part of tha bid or negotiation of tha contract, a state¬ 
ment in writing, signed by an suthorliad officer or agent of any 
labor union or other workers' representative with which the bidder 
or proepeotive contractor, or subcontractor, deals or haa reason to 
believe he will deal, together with supporting information, to the 
effect that the said labor union's or other workers' representative's 
practices and policies do not discriminate on the grounds of race, 
color, creed, or national origin, and that the labor union or other 
sorters' representative either will affirmatively cooperate, within 
the limits of its legal and contractual authority, in the implementa¬ 
tion of the polloy and provisions of the Order or that it consents 
and agrees that recruitment, employment and the terms and conditions 
of employment under the proposed contract ahall be in accordance 
with the purposes and provisions of the Order. In the event the 
union or other workers' representative refuses to execute such a 
statement, the bidder or prospective contractor shall so certify, and 
state what efforts have been made to secure such a statement. Vhen 
such refusal has been certified, the contracting agency shall immedi¬ 
ately advise the Executive Vice Chairman. 

I 60-1.7 Compliance by labor unions . 

(a) The Executive Vice Chairman ahall use hla best efforts, 
directly and through contracting agencies, contractors, subcontractors 
state and local officials and public and privets agencies, and all 


other available instnssantalltlee, to cause any labor union. 




recruit Inc agency or other representative of corkers stao le or any 
bo engaged in «ork under Oovernvent contrects to oooperete with, 
end to oca^ly In tne imp 1 even tation of the purpoeee of theee 
regulations end the Order, 

(b) In order to iffactuate the purpoeee of paragraph (•) 
of thle section, the Executive Vice Chalrann eay hold hearlsga, 
public or private, with respect to the practices end policies of 
any such labor organisation, 

(c) The executive Vice Chalreen nay also notify any 
Pederal, state, or local agancy of bis conclusions and recoevende- 
tlona with raapact to any such labor organisation vfalch In hie 
Judgment baa failed to cooperate with the Caevlttee, contracting 
agaoclae, contraetore, or aubcontraetora In carrying out the 
purpoeee of these regulations and the Order, 

I #0-1,• Use of Consilience Reports . 

The contracting agancy and the Caevlttee nhell use the 
Cavpllanos Report■ required under I 60-1,6 and 60-1,7 only In 
oonnectlon with the enforcevent of the nondiscrimination contract 
previsions required by sectIon 301 of the Order, 

BUBftART B - 0E1CRAL ENKMCKefcNTj 
COMPLAINT MOCXDUKE 

I 60-1,9 Coevllanoe revise by the contracting aasney . 

(a) Qeneral , Both routine and special coepllance 
revises shall be conducted by the contracting agency to ascertain 
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ths extent to ahlofa aootraotors and ouboontrectors art oonplylsg 


with tha Order, and to furnlah lnforaatlon that aay ha uaaful in 
tha contractins egenoy and tha Coaalttee in carrying out thoir 
funotiona undor tha Ordar. 

(b) Boutin# ccaplianoa review . A rout inn ccnpllsnce review 
canaiata of a brief review of tha praetloes of tha contractor or 
oubcontractor to aaoartain ocapllance with tha raquirananta of tha 
Ordar. Thia typa of review ahall includa a verification that tha 
notioa ia appropriately poatad aa raqulrad by tha nondiacriaiaation 
provisions aad that auah provisions ara included in aay subcontracts. 
A routine oonplianoo raviaa ahall bo considarod a no real part of 
oontraot adainiatration. 

(c) Aneclal coanllanes raviaw . A special ccaplianoa raviaa 
consists of a coaprohonslve raviaa of tha saployaant praetloas of 
tha contractor or subcontractor alth respect to the raquirananta of 
tha Order. Special ccaplianoa revleae ahall be oonducted by tha 
Executive Vice Chalraan or tha contracting agency (1) fran tine to 
tins. (2) sban spaolal clrcuastsnces, including eoaplalnta ablch ara 
procaaaad under I AO-1.15 earrant, or (3) whan r a quest ad by tha 
Executive Vice Chalraan. Tha contracting agancy ahall report the 
reeulta of any apodal ooapllanoo review to the Executive Vico 
Chalraan. 
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Tba CMMittw, tiwomh tlM laoratary of Labor, aajr 
coaduet apeoiel caapiieaca revleea of tha typo daaorlbad in para¬ 
graph (a) of I iO-1.9. 

• 90-1.11 CaoMli aaoe wrf by IwwtlW VlaetiCholraan. 

Tba iMcutlra Vlaa Choi roan aay oarry out aueb ooaplianoe 
vovloaa aa ha aay deaa approprlata. guah rerlaee aboil ba of tba 
typa daaorlbad la paragraph (o) of I •0-1.9. 

I 90-1.19 lip apy flla ooapialnta . 

Any aaployaa of aay Qorarnaant aoatraotor or auboontraotor 
aa appiloaat for aaployaaat oltb aueb aoatroetor or aubeontractor 
aba boilaraa bioaalf to bo aggrieved undar tba previa lone of Seetlon 
Ml of tba Order aay, by hiaaoif or by an authorised repreaentetlve, 
file la aritiag a ooapiaiat of allagad dlacrieinetloa. 
a 90-1.19 Util \g turn. 

Caaploiota aay ba filed with tba ooatrooting aganey or vltb 
tba CoMalttaa. fh ee e filed with tba Coooittaa aay ba referred to 
the oandrootleg agaaoy for prooeealag, or they aay ba proaaaaed in 
aaaeodoeaa oltb t ao-1.19. 9wra ooag>lainta era filed aith the 
aaataoottag agaaoy, tba Ceatreete Coapllaaca Offiaar aba11 transalt 
a aapy of the aaaplalat to tba laaoutlaa Vloo Cbalraan vlthln tan 
dayo after the raoolpt thereof oad aba11 prooood oltb a praapt 


laaaotlgatlao of the aaaplalat. 



i ®o-i.i4 Eaten 

(a) Ik* oaaplalat ikould iaolada tk* f el loving toforoat lea i 
the aaaaa and addraaa of the eeaplalaaati the mm aad addreae of 
the oaa.raator or euhoontrooter ooaalttlog the a1log ad dlacrlalno- 
t&ea| a daoor&ptloa of tha oeto ooaaldorad to ha dleorlalaetory; 
aad aqr other portiaaat inforootloa ahloh will ooolot tha lavoetlga- 
t&oa aad rooolutlea of tha coaplalat. Tha oaaplalat aha 11 ho algaad 
hy the oo^plalaaat. 

(h) Ihoro a oaaplalat ooatalno loocapiota laforaatloa, 
the ooatraotlag agaaoy or tha Baaewtlva Vloo Chalraaa, aa tha aaao 
oar ha t aha 11 aoah prooptly tha needed laforaatloa fraa the aaa- 
plalaaat. la tha avaat aaoti laforaatloa la aot furalohod althla a 
rooaoaahla tlaa to the ocatiaotiog acaaojr or tha Baacutlro Vloo 
Chair mb, tha oaoo aay ha alLoood. 

• 40-1.14 jrjj^ajjj °* to Coat root lag teawi. 

(a) laraatlaatlon . (1) Tha ooatraotlag afoaoj aha 11 
laatltuto a proapt levaotlgotloa of ooeh oaaplalat filed with it or 
rafarrad to it, aad shall ha raapoaalhlo for doroloplog a ooaplota 
caaa rooord. The lavaatlgatloa ohoald laolado, aharo appropriate, 
a rwrlaw of the portiaaat paraoaaol practlooa or policy of the 
ccatraotor or oahooatraotor f tha olroaaataaoaa uadar ahloh tha 
allocod dlaorlalaatloa ooeurrod, aad auoh other faotora ahloh aay 
datoralaa ahwthor the ooatiaotor or e u hoo a trector haa ooapllod with 
tha noadlaarlalaatloa proalaloaa of the ooatraot. 
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(•) lban ■ ooaplelnt is filed againat a oontraotor 
or ■abooatraotor iba baa ooatraote with aoro than oaa contracting 
aganoy t tba ocatreatlag aganoy barlag tba pradoalnant lataraat In 
auoh govaraaant oontraota aba11 oonduot tba invaatigation and 
oaba auob fladiaga and dataminatlona aa aball ba appropriate 
for tba adalaiatratlon of tba Order. 

(b) leaplutloo of com plaint. 

(1) If tba invaatigation by tba contracting aganoy 
abowa ne violation of tba nondlaorlalnatlon pro*lalone, tba con¬ 
tracting aganoy aball no inform tba C—lttea. Tba Bnaeutlva 
Vloa Cbaliaan aba111ravla* tba findinga and upon coaeurranoa tha r a- 
aitb aball ao notify tba complainant and tba oaaa ebnll ba oloaad. 

If upea raviaa, tba Bxeoutlve Vloa Cbaliaan doaa not ooaour vitb 
tba findinga of tba ooatraeting aganoy, ba aay raquaet further 
ioraotlgatloo by tba ooatraeting aganoy or nay undertake auob 
lnveatlgatloaa by tba Coaalttaa aa ba aay daaa appropriate. 

(2) If tba invaatigation lndloataa tba axiataaoa of 
an apparaat violation of tba noadlaerlalnatlan provlaiona. tba aattar 
abould ba raaolvad by ooaoillatory aaane abanavar pooaibla. 

(3) If a oaaa la vblob tba invaatlgatlon haa aboan 
apparaat diaorlalnatlon la not raaolvad by ooaoillatory naana, tba 
ooatraotlag agaaoy aay afford tba ooatiaotor or aubooatraotor 
oonplaiaad againat na opportunity for a bearing bafora reporting 
lta findinga and raocaaaadationa to tba Bxeeutive Vloa Cbalraan, 


11 



u provided in p«rt|rtph (o) of this Motion; provided , however . 
that dienevtr ineligibility for any government contract (i.a. 

11 ■ 1 1 ■ipent) of tha contractor or suboontraotor aay be propoaad, 
aucb oootraotor or auboontraotor shall be afforded an opportunity 
for a bearing under I 00-1.10 before tba bead of tba contracting 
agency or ble authorleed representative; provided , further . that 
tba contracting agency ehall not lnpoae eny senctlon or penalty 
under section 312 of the Order, except under eubeectlon (d) of 
that aaction relating to contract termination, without the prior 
approval of tba Cosmlttee; and provided , further , that no caae 
shall be referred to the Department of Justice as provided in 
aaction 312 (b) of the Order and no contract ahall be terminated 
in whole or in part under section 312 (d) of tba Order without 
compliance with I 60-1.21 of this part. 

(c) import to the Executive.,!ise>Chalrman. 

Within 30 days after the completion of the caae 
proeeaalng, the bead of the contracting agency or hie authorised 
representative ahall aubnit to the Executive Vice Chairman tba 
oaae record and a susaaary report containing tha following informations 

(1) Name and address of the complainant. 

(2) Brief simaiary of findlnga. 

(3) A statement of tbs disposition of tbs case, 
including any corrective action taken and any aanctlona or penalties 
lapoaed under subsection (d) of section 312 of the Order, or, 
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whenever appropriate, tha raccaaandad correct Ira aotion and 


eenetlone oir panaltiaa (exoept under eubeectlon (d) of eeotloa 313 
of tha Order), 

I 60-1,16 lavootleotlon of ccaplolnto by Secretary of labor , Tha 
Secretary of labor aey conduct aucb lnveetlgatlone of coaplalnta aa 
aay be appropriate, lha Investigation aha 11 ba eubatentlolly aiailar 
to that required under paragraph (a) of I 60-1,18 and any action taken 
or raooa a andad with regard to ccaplelnte ahall ba reported to the 
Coaalttea aa provided in aaotlon 306 (b) of tha Order, 

I 60-1.17 Aeei—tlon of mrlodlctloc by E«outlve Vice Cheirean over 
£222 • ' contracting oganey. 

Tha Kxoeutlve Tice Cheirean aay lnquira into tha atatue of 
any oeaa pending before a oontreotlng aganoy, and, where ha oonaidere 
it neceaaery or appropriate to the eohlavaeant of tha purpoaa of Part 
111 of tha Order ha aay, with the approval of tha Cheirean, aaauea 
Jurledletlon over tha oeaa and prooaad aa provided in I 60-1,18, 

I 60-1,16 Proceealne of ooaplolnto by tha Exeoutlvo 7lea Cheirean . 

(a) Tha Ixaoutlva Tica Cheirean aay prooeee coaplalnta 
filed eith hie or over ehloh ha eeetaaee Jurledletlon under I 60-1,17, 
■hanavar tha Exeoutlve Tice Cheirean prooeeeaa oaepleinta filed with 
hie or ho eooeaaa jurledlotlon, ha aay oonduct, or have conducted, 
auoh lnvaatigatloDa, hold ouoh hearInga, aoka each findInga, and 
laeei aooh reoceenndotIona and ordara oo aay be naoaaaary or 




appropriate to achieve tha purpoaaa of Fart 1X1 of tha Order j 


provided . honever . that whenever contract Ineligibility of tha 
caatraetor or auboontraetor aay ha propoeed ( auoh contractor or 
aubeeatraotor aha 11 ha affordad an opportunity for a hearing under 
I iO-l.lf of thla part before a penal of tha Coaalttea, and provided . 
further , that no cone aha11 bo rafarrad to tha Departaent of Juatloa 
aa provided la flection 319 (b) of tha Order and no contract ahall ba 
taralaatad In ahole or In part under aaetlon 912 (d) of tha Order 
without eonpllanee with I 80-1,21 of thla part, 

(b) lha Executive Flow Chalraan ahall prcaptly notify tha 
caatraotlag agency of any correctlva action to ba tahan or any aanc- 
tlona to ba lapaaad by tha contracting agency, Tha contractile 
agency ahall taha aueh action, and report tha raaulta thereof to 
tha Chalrwea within tha tine epaelfled In Individual caaaa, 

• 80-1,It Frocedure In contract lnallwlbllltv aaaaa . 

(a) Notlga, Before any dataralnatlon la aada by tha 
Coaatlttaa or tha contracting agancy to declare any contractor or 
eubeontreetor lnallglbla for future oontracte under aactlona 901 and 
913 of tha Order, a notion of tha propoead dataralnatlon In writing 
and elgned by tha Ixncutlva Tice Chalraan or tha head of tha contract¬ 
ing aganoy, or hla author land repraaentatlve aa tha caaa aay ba, ahall 
ba aant to tha laat hnoan addreaa of the contractor or aub contract or 
by ragletarod aall, return receipt raquaatad. 
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(b) 1—ring fount . Any contractor or auboontraetor 

that boa baan notiflad of a propoaad datoralnatlon la aatltlad to 
raquaat nn opportunity to ba board oad to bo rapraaaatad by counaal. 
Any auob raquaat aball ba aado in writing addraaaod to tba Kxacutlro 
Vloa Chaliwan or tba baad of tba contracting agancy t or bla authorload 
rapraaa n tatIra t aa tba oaoa aay ba, Tba lattor to tba Exaoutlro Vloa 
Cbalraan or tba baad of tba ooatrooting agaacy, or bla authorload 
rapraaantatlra ( aay lnoluda a raquaat for writtan notion apaelfylng 
ehargaa In raaaonablo dotal1, Tba raquaat for on opportunity to ba 
board aball ba aada within tan dayo from tba data of tba raoalpt of 
notion of tba propooad datoralnatlon, if at tba and of auob tan-day 
parlod, no raquaat baa baan raoalrad, tba Exocutlra Vloa Cbalraan or 
tba baad of tba contracting agancy, or bla autborload rapraaan tatIra, 
aay aaaum that an opportunity to ba board la not doalrod, and aay 
praoaad In tba aannar praoorlbad In paragraph (d> of tblo aaotlon, 

(c) laarlng, tlaa and plaoa , Ifeon raoalpt of a raquaat 
for on opportunity to ba board, tba ExocutIra Vloa Cbalraan or tba 
baad of tba contracting agancy, or bla autborload rapranantatIra 
aball arrango a tlaatly boarlag. Motion of tba tlaa and placa of 
auob baaring aball ba In writing, tronaalttod by raglatorad anil, 
raturn raoalpt raquoatad, nod aball lnoluda a atatsaant lndlooting 
tba naturo of tba procaadlnga and tbolr purpoaa. 
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(d) Pittfinatlon . After the contractor or subcontractor 
agalnat shea action is proposed has been afforded an opportunity to 
ba heard by the head of the contracting agency or his authorised 
representative or by a panel of the Coaaittee conaiating of not 
lees than threw aeabere thereof appointed by the Chairaan or Vioe 
Chairaan of that Coaaittea, a dataraination ahall ba aade on the 
prepooderancs of the evidence. No dstsraination by tbs head of 
contracting agairtcy, or hie authorised representative, shall be 
final, however, eithout the prior approval of a penal of the 
Coanittee. 

I 60-1.20 leineteteaent of ineligible contractors or aubooatmotors . 

Any contractor or subcontractor declared ineligible for 
future Oovenment contracts under the Order aay requeet relnetate- 
aant in a latter directed to the Executive Vies Chairaan. The 
procedure for reinstatement shall be substantially aiailar to that 
ehlch eould be Involved if the Executive Vice Chairaan had initiated 
the ineligibility action. In connection elth the reinstatement 
proceeding, the oontractor or subcontractor shall be required to 
ahoe that it has noe coaplied eith the Order or that it has a 
prograa of ccxepl lance acceptable to the Executive Vice Chairaan. 

I 60-1.21 Opportunity to achieve oo^llance before referrals to 
the Pepartnent of Justice or contract teralnatlon . 

No oaaae nhail ba referred to the Departaent of Justice 
under section 312 (b) of the Order and no contract ahall ba 
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terminated in vhole or in pert under emotion 312(d) of the Order 


until the expiration of 10 daya (unleee e longer period ie fixed 
by the oootreotlng egunoy elth the approve1 of the Executive Vioe 
Chalraan) fron the aalllng of notion of euoh propoead referral or 
contract tarninatloo by the contracting agency to the eontraotor 
or auhoontraotor involved, affording bin an opportunity to coatply 
elth the provlalona of the Order, Vh ere the oaae lnvolvee a 
propoaad referral to the Department of Juetice, the ■ailing of 
notion aha11 be after reoelpt fran the Executive Vioe Chairmen 
of approval of auoh propoaad motion. In addition, the contracting 
aganoy aha11 aaha reaeonebla efforta to parauade the contractor to 
oonply elth the provlalona of the Order and to taka whatever cor¬ 
rective motion that aay ba neoeeeary. 


I *0-1.22 [WUtQiUOT M m 


Whenever a oontraot ia terminated or ahenavar a contractor 
le declared laallgibla fron reoalving future contraota baoauaa of 
nenooap1lanoe vlth the nondiaorlnlnatlon provlalona, the Executive 
Tice Chalraan ehall notify tha Comptroller General of the United 

Vtatea, 
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Tha Exeoutlve Tice Chalraan ehall diatrlbute periodically 


a Hat to all exeoutlve departnante and agamolea giving tha naaee 



of ooatractore or subcontractors oho htvi boon doolorod ineligible 


undor thooo regulations ond tho Or dor. The Kxecutive Vico Choiroan 
nay oioo publiob such o liot together oith o list of thooo oontraetorn 
or edboontractors oho nay boro ro-ootobliohod tboir oiigibility in 
ouob fore ond in oioh pioooo oo bo ooy deee appropriate. 

iiuMNurr c - csmncATCs or writ 

I 60-1.84 ly Co—ittoo on ito oon initiative . 

The Cooooittoo acting through tho Choiroon or Vico Choiroon 
ooy aeard United ftotoo Ooveriaoent Certifioetee of Merit to aoployora 
or employee orgonisotiono obiob ore or ooy horooftor bo ongogod in 
eork undor Oovernoest contracts, if the Caoolttee io ootiofiod that 
the paraonnel ond anployoont prooticoa of tho soployer, or that tho 
pereonnel, training, oppronticoobip, neeberehip, grievance ond 
roprosontotion, upgrading and other practices, and polioisa of tho 
soployae orgoniaoticin oonforo to tho purposes and provisions of tho 
Order. 

I 60-1.86 jy 6oscMtivo ViQo Choiroon upon ooonev roco—ondotion . 

Tho Kxooutlve Vioo Choiroon ooy aaard a Ubitod States 
Oovarnoant Cert iflooto of llorlt upon tho rocoooondotlon of o con¬ 
tracting agonoy. Thu roocoaaondotlon ohould lnoludo a stotooant oith 
oufflolont dotalla to inforo tho Kxooutivo Vioo Choiroon of tho basis 
for tho proposed aeard. 






I «o-i.a« Bg«mi. 

A lib it ad Ititu Oovoraaaot Cartlfloato of Merit aboil 
oatItla tba raolplaat noployor or oaployee organisation to an 
oxanptioa froa tba aubalaolon of tba Ccapllanca Boporto otbaralao 
required by tboaa ragulatIona. Solders of Cartlfloataa of Msrlt 
abould notify aocb agency vlth aboa tbay aay oaak oontraota and 
obould ldantlfy tba Cartlfloato by rnabar or otbervlee olaarly 
ldaotlfy tba Cart1floata, 

i 

I #0-1,17 guaneneloo or rarooat i,on . 

Tba Coao&ttaa acting through tba Cbalraan or Vico Cbalr- 
aan aay at any tlao review tba continued ontitloaant of any euployor 
or aaployo* organisation to a Uiltad ttatoo Oovemnont Cort&flcato 
of Merit, and aay ouopaad or rarobo la tba public lntoroat tba 
Cartlfloato if tba boldor thereof, la tba Judgaont of tba Eiocutlva 
Vlca Cbalraan, la no longer la ccapllanca vltb tba provlelone of 
tboaa ragulatloae and tboaa of tba ardor, Tba Executive Vico 
Cbal r aa n aba11 notify all contracting egoncleo of aucb ouapanalon 
or revocation of tba Cartlfloato of Merit, 

gWPAjrr D - ANCILLARY MATEERfi 

la oollcltatloaa or advertloeaente for oaployaaa plaood 
by or on babalf of a oontractoir or subcontractor, tba requlreaente 
of paragraph (1) of tba oontraot provlelone contained In aaotlon 

1 # 
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301 of tfco Order shall ba aat&aflad ahenever tho oontraotar or 
aubeontraetor complies with any of tha followingi 

(a) States expressly in tha aolloitatioaa or advertising 
that all qualifiad appliaanta will receive oonaldaration for asploy- 
aant without regard to race, craad, color, or national origin; 

(b) Oaaa display advertising, and tha advertising includes 
an appropriate insignia praacribad by tha Coamlttee. lha uaa of 
tha inaignia la considered subject to tha provisions of 18 U.8.C. 
701. 

(c) Oaaa a single advertlaawant, and tha edvertlaanent la 
grouped with other advertlaenents under a caption which clearly 
stataa that all oaployara in tho group aaaure all qualifiad eppli- 
oanta equal oonaldaration for employment without regard to race, 
oread, color, or national origin. 

(d) Oaaa single advertisaswnt in which appears in dearly 
dletiagulshahie type tha phraae "an equal opportunity employer". 

■ ao-l.as Access to raporda of em p loyment . 

lach contractor and aubeontraetor shall permit aocass to 
hla boohs, records, and accounts by the contracting agency, the 
Coamlttee, and the Secretary of Labor for purposes of investigation 
to ascertain compliance with the rules, regulations, and orders of 
the Committee. 
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• 60*1,90 6 >qu>«ti for axaaptlona , 

Tha hood of tho contract Inc agoncy oay raquaat an axaaptlon 
of any apaclflc contract, aUbcontract ( or purchaoa ordar froa tba 
raqu&raaianta of tha prorlalona of aaetlon 901 of tho Ordar, Any 
aueh raquaat aha11 bo dirootod to tha Exacutlra Vlca Cholraan, aho 
aha11 rula upon tho raquaat In accordonoa vlth paragraph <h) of 
I *0-1.9. 

I 60*1,91 Hulingo and intarpratatlona , 

Allquaotlona arlalng In any contracting ogoncy ralating 
to tha application and lntarpratotlon of tho rogulotlono contalnad 
In thlo port and In tho Ordar aho11 ha rafarrod to tho Ixacutlra 
Vloa Chalroan for approprlato ruling or lntarpratotlon, Tho rullnga 
and lntorpratotloaa of tha Ixaoutlra flea Chalroan, unlaaa and until 
oodlflod or rnefead by tha Chalraan or flea Chalroan of tha CoMlttaa, 
aha 11 ba authorltatlra, 

I 60*1,33 laoorta to tha Coilttaa . 

Tha KxaeutlTO flea Chalroan aba 11 aaha aonthly raporta 
to tho CoMlttaa and aueh othor raporta no aay ba raquoatad by tha 
Cholroaa or floa Chalroan of tha Coaalttaa. 
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